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QUYET NGHI

1.0 Thong qua Quy ché Phat hanh ¢6 phiéu theo Chuong trinh ESOP s6 1084.HR.2026(1) va danh sach
ngudi lao déng dugc lua chon du kién tham gia Chuong trinh ESOP ndm 2026 (dugc dinh kem theo
Nghi quyét nay).

2.0 Uy quyén cho Cha tich Héi déng quan tri/Téng giam d6c chi dao Ban diéu hanh va cac don vi cé lién
quan dé trién khai thuc hién viéc phat hanh, dam bao pht hgp véi quy dinh cla phap luat.

3.0 Nghiquyét nay c6 hiéu luc ké tir ngay ky.

40 Hoidéng quan tri va cac cd nhan, b phan lién quan cé trach nhiém thi hanh Nghi quyét nay.

TM. HOI PONG QUAN TRI

Noi nhdn:

Nhu Biéu 4.0;

Cdc TV HBQT, KSV;
Luu: H6 so HBQT.

NGUYEN VIET CUONG



Soan thao: Block Nhan su S6: 1084.HR
Phé duyét: Hoi dong quan trj Phién ban: 2026 (1)
TM. Hoi dong quan tri Ngay hiéu luc: 31/07/2026

Chu tich Hoi déng quan tri

Tén van ban: Phat hanh ¢6 phiéu theo Chuang trinh ESOP
Loai van ban: Quy ché
Muc dich: Quy dinh nguyén tac, diéu kién, trinh tu, thdm quyén va trach nhiém trién

khai dgt phat hanh ¢é phiéu theo Chuong trinh ESOP nham ghi nhan miic
dong gop clia CBNV ddi véi hoat déng kinh doanh, van hanh va cac du an

ctia KAFI
Pham vi ap dung: Bat phéat hanh ¢6 phiéu theo Chuong trinh ESOP ndm 2026 va cac don vi,
ca nhan co lién quan
NOI DUNG
I. QUY BPINH CHUNG h
Piéu 1. Giai thich tif ngif va tif viét tat
Trong Quy ché nay, cac tif ng(t sau day dugc hiéu va/hodc viét tt nhu sau: PU_;

- UBCKNN: Uy ban Chiing khoan Nha nudc;

- KAFL Cong ty C6 phan Ching khoan KAFI;

- PHDCD: Pai héi déng c6 ddng ctia KAFI;

- HDQT: Hbi déng quan tri clia KAFI;

- BKS:Ban Kiém soat clia KAFI;

- TGB:Téng giam déc;

- CBNV/Ngudilao ddng: ca nhan thudc doi tugng duge BPHBCD théong qua, dang lam viéc tai
KAFI va dap (g diéu kién tham gia Chuang trinh ESOP theo Quy ché nay va quy dinh phap ludt;

- Chuong trinh ESOP: chuong trinh phat hanh ¢é phiéu theo chuong trinh lua chon cho ngudi
lao déng nam 2026 cla KAFI;

- C6 phiéu ESOP: c6 phiéu phé thong dugc phat hanh theo Chuong trinh ESOP;

- Ngay két thiic dot phat hanh: ngay KAFI két thic viéc thu tién mua c6 phiéu clia Ngudi lao
dong (bao gém ngay két thic thu tién dugc xac dinh lai trong trudng hop cé phiéu chua dugc
phan phéi hét theo Diéu 7 Quy ché nay - néu cé). Ngay két thic dot phat hanh dugc KAFI xac
dinh tai bao cao két qua dgt phat hanh.

Quy ché Phét hanh ¢6 phiéu theo Chuong trinh ESOP 1



Il. NOI DUNG CHUGONG TRINH ESOP
Piéu 2. Théng tin vé Chuong trinh ESOP

Can c Nghi quyét DHDCD s6 1001.2026.GSM ngay 09/04/2026 da théng qua phuang an phat
hanh c8 phiéu theo Chuang trinh ESOP tai khoan 1.7 Muc 1.0 véi cac noi dung sau:

T& chic phéat hanh: Cong ty C6 phan Chiing khoan KAFI.

Tén cd phiéu: C8 phiéu Cong ty C6 phan Chimg khoan KAFI.

Loai ¢8 phiéu: C6 phiéu phé théng.

Ménh gia: 10,000 déng/cé phiéu.

56 lugng 8 phiéu dang Iuu hanh: 750.000.000 cd phiéu.

S6 lugng 8 phiéu dy kién phat hanh: 3.750.000 c6 phiéu, tuang dudng 0,5% s lugng co

phiéu cé quyén biéu quyét.

Téng gié tri du kién phat hanh theo ménh gié: 37.500.000.000 déng.

8. Gia phat hanh: 10.000 déng/cé phiéu.

9. Hinh thic va phuang thic phat hanh: Phéat hanh 6 phiéu theo chuang trinh Iuya chon cho
ngudi lao déng va ban tryc tiép tai KAFI,

10. Muc dich sif dung vén: B& sung vén cho hoat déng cho vay ky quy.

11. Thai gian thuc hién: Dy kién trong nam 2026, sau khi KAFI trd thanh céng ty dai ching va
UBCKNN thdng bo bing van ban vé viéc nhan dugc ddy du tai liéu bdo cdo phat hanh; thai
diém phat hanh cy thé do HDQT quyét dinh.

12. Chao mua c6ng khai: Trudng hop viéc mua C6 phiéu ESOP 1am thay ddi ty 1é s hiu va vuot

cc ngudng phai chao mua céng khai theo quy dinh phap lut thi khéng phai thuc hién tha

tuc chao mua céng khai, bao gém trudng hgp phan phai tiép s c6 phiéu chua dugc phan
phéi hét.
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Diéu 3. P& tuagng va diéu kién xét chon tham gia Chuang trinh ESOP

- Péi tuong dugc xem xét mua ¢ phiéu theo Chuaong trinh ESOP I3 ngudi lao ddng ctia KAF
thudc mét trong nhém chidc danh theo cap béc cong viéc:

e HBAQT,
e BKS;
e BanTGD;

e Quan ly: Gidm ddc cac Block nghiép vu (“Giam ddc Block”); Trudng nhom nghiép vu
(“Trudng nhém”).
- Céc trudng hop sau day sé khong da diéu kién dé dugc dua vao danh sach CBNV dugc xét
phéat hanh ¢ phiéu ESOP:
e  CBNV vi pham ky luat lao dong/quy dinh ndi bé, bao gom (i) da c6 quyét dinh x(r Iy ky
lust lao ddng hiéu lyc trong nam 2026 ti muic kéo dai thai han nang luong trd 1én; (i)
dang bi diéu tra vi pham theo quyét dinh ciia KAFI hodc cd quan chifc nang lién quan; (i)
bi ghi nhan 13i/hanh vi vi pham quy dinh clia phép luat nhung chua tién hanh xui ly ky
luat lao ddng hodc hét thai hiéu xt ly ky luat;
e  CBNV da nop don hodc d& nghi cham dut HDLD va/hodc dang thuic hién tha tuc chdm
dut HDLD tai KAFI;
e CBNVtam hoan thuc hién HDLD theo quy dinh ctia phap luat Lao déng tai thai diém chot
danh sach (trir trudng hop CBNV dang nghi ché d6 thai san).
- Ngay chét danh sach: 30/06/2026, du kién c6 tdng s6 59 nhan vién du diéu kién dugc xét phan
bé cd phiéu ESOP.

Quy ché Phathanh c8 phiéu theo Chuong tinh ESOP 2
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Diéu 4. Nguyén tic xac dinh 6 ludng cé phiéu phan phéi cho tifng CBNV
- 56 ¢6 phiéu phan bé cho ting CBNV dugc xac dinh theo cdng thic:

S6 6 phiéu S6 CP dugc phan S6 CP hudng o s
o v s o Hé s& diéu
ESOP duge | = | bo theo cap bac W theo muc dong | x chinh qui (4)
phan bd (1) @) 96p (3) L
- Trong dé:

(1) S6 c6 phiéu ESOP dugc phan bd

La téng s6 ¢ phiéu ESOP ma méi CBNV nhén dugc sau khi tinh todn theo cong thiic néu trén,
4p dung nguyén tic lam trdn xudng theo hang don vi, phan thap phan lé bi lugc b sau khi
Iam trdn xudng.

(2) S& CP dugc phéan bd theo cép béc

- 58¢6 phiéu tiéu chudn theo cap bac:

TT Nhém chiic danh S$6 ¢6 phiéu tiéu chuan theo cap bac

1 HBPQT Chti tich HDQT: 150.000 ¢4 phiéu

Phé Cha tich HBQT: 125.000 ¢& phiéu

Thanh vién HBQT: 100.000 ¢& phiéu

2 BKS Trudng BKS: 50.000 c& phiéu

Thanh vién BKS: 25.000 c6 phiéu

3 Ban TGD TGB: 150.000 c6 phiéu

Phé TGD: 125.000 ¢ phiéu

4 Quan ly Gidm déc Block: 75.000 ¢d phiéu

Trudng nhém: 20.000 ¢é phiéu

~ Nguyén tic 4p dung hé s8 diéu chinh theo tham nién dé xac dinh s8 ¢4 phiéu dugc phan bo
theo cdp bac:
o D3i v6i Cap bac thudc nhém chiic danh Trudng nhém, hé sé tham nién dugc xac dinh
dua trén thai gian lam viéc tai KAFI tinh dén ngay 31/03/2026 nhu sau:

T Thai gian lam viéc Hé s
1 Trén 24 thang 1,00
2 T 12 dén 24 thang 0.75
3 Dudi 12 thang 0,50

Quy ché Phat hanh cé phiéu theo Chuong tinh ESOP 3



(4)

o D&ivéi cac Cap bac thudc nhém chiic danh khéac: Hé s6 tham nién bang 1,00.
S& CP hudng theo mic déng gop

$6 CP hudng theo muic déng gop = [Hé s6 ghi nhan mitc déng gép ctia CBNV vao cac hoat
déng kinh doanh, van hanh va duy an ctia Céng ty] x [S6 6 phiéu tiéu chudn theo cap bac].
Hé 56 ghi nhan muc déng gép dugc quy dinh nhu sau:

STT Nhém chiic danh Hé sé ghi nhan mrc déng gop
(budc nhay 0,20)
1 HDQT T 0,00 dén 2,00
2 BKS T 0,00 dén 2,00
3 Ban TGD Tir 0,00 dén 3,00
4 Quan ly Giam ddc Block Ti 0,00 dén 4,00
Trudng nhom T 0,00 dén 2,00
Hé s6 diéu chinh quy

Gi4 tri hé s& diéu chinh mac dinh 13 1, va ¢4 thé dugc diéu chinh tang/giam dé can dai lai s6
¢6 phiéu huéng theo miic déng gép cta ting ca nhén theo ciing 1 hé s6 chung, nham dam
bao téng s c& phidu dugc phan bé khéng vust qué quy c6 phiéu da dugc HDQT phé duyét.

Piéu 5. Quyén clia CBNV tham gia Chuong trinh ESOP

CBNV dudc HDQT phé duyét tham gia Chuang trinh ESOP c6 cac quyén sau:

1.

Dugc KAFI thdng bao s6 Iugng cd phiéu dugc quyén mua, gid phat hanh, thdi han dang ky va
thai han nép tién;

Pugc quyén ding ky mua toan bd hodc mét phan sé lugng c6 phiéu ESOP dugc phan phdi;
khéng dugc chuyén nhugng quyén mua 6 phiéu ESOP;

Sau khi hoan tit viéc mua va dugc phan phéi cd phiéu, dugc hudng day du quyén, lgiich va
thuc hién nghia vu ctia ¢8 dong s& hiiu ¢ phiéu phé théng, trit han ché chuyén nhugng theo
Diéu 8 Quy ché nay.

Tir chi mua va thu hoi quyén mua 6 phiéu ESOP:

CBNV khang dang ky mua hodc khéng ndp du tién trong thdi han quy dinh dugc xem la tu
ch&i mua dai véi phan cd phiéu chua ding ky hodc chua thanh toan.

K& tir ngay chét danh sach CBNV du kién dén trudc thoi diém phat hanh ¢& phiéu ESOP theo
théng bao clia Uy ban Chiing khoan Nha nudc va thong bao noi bd clia KAFI, trudng hgp
CBNV khéng dép tng cac diéu kién quy dinh tai Diéu 3 Quy ché& nay thi quyén mua c6 phiéu
ESOP sé bi thu hdi va x{ Iy theo Diéu 7 Quy ché& nay.

Piéu 6. Nghia vu ciia CBNV tham gia Chuaong trinh ESOP

CBNV tham gia Chuong trinh ESOP ¢6 trach nhiém thuc hién day du cac nghia vu sau:

1.

Cung cip day dd, chinh xéc théng tin theo yéu cdu clia KAFI; thuc hién dang ky va nop tién
mua 8 phiéu ding thai han bng ngudn tién hgp phép;

Quy ché Phat hanh c6 phiéu theo Chuong tinh ESOP - 4
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Tuan tha thai han han ché chuyén nhugng, gidi han s& hitu, quy dinh vé phong, chéng rifa
tién, céng b théng tin va cac nghia vu ctia c6 dong theo quy dinh phap luat;

Thuc hién day dd nghia vu thué, philién quan dén C6 phiéu ESOP; cung cdp théng tin va phoi
hap vdi KAFI, cong ty chiing khodn, ngan hang luu ky hodc don vi c6 lién quan dé thuc hién
viée khau trit, ké khai va nop thué theo quy dinh;

Bao mat théng tin lién quan dén Chuong trinh ESOP va tuén thu Piéu 18, quy dinh noi bd clia
KAFI.

Diéu 7. Xir Iy s6 & phiéu chua dugc phan phdi hét

1.

S8 & phiéu chua dugc phan phdi hét bao gom cac trudng hap: (i) cb phiéu CBNV khong dang
ky mua, khéng thanh toan day du tién mua, s6 6 phiéu lé phét sinh do lam tron va (ii) 56 ¢6
phiéu phat sinh tif viéc hly quyén mua ctia CBNV khéng con dap Ung diéu kién tham gia
Chuang trinh ESOP.

HOQT quyét dinh hity b s6 ¢ phiéu thudc truang hop (i) va phudng thitc xitly déi vdi trudng
hap (i) néu trén, pht hgp véi quy dinh phép ludt va pham vi dugc BHDCD dy quyén.

Khi két thic dot phéat hanh, s ¢8 phiéu con lai van chua dugc phan phéi hét dugc hiy bé;
HBQT quyét dinh két thac dot phéat hanh. KAFI thyc hién tang vén diéu |é theo sé cd phiéu
thuc té& phat hanh.

Diéu 8. Han ché chuyén nhugng

Toan bé ¢8 phiéu phéat hanh theo Chuong trinh ESOP, bao gém 6 phiéu dugc phan phéi tiép (néu
c6), bj han ché& chuyén nhugng trong thai han 01 (mét) nam ké tir Ngay két thiic dgt phat hanh,
trir trudng hop dugc thuc hién theo quy dinh phép ludt (néu co).

Diéu 9. T4 chiic thuchién

1.

TGD t8 chuic, chi dao cac don vi lién quan trién khai Chuang trinh ESOP theo Quy ché nay va

cac quyét dinh ctia HDQT.

Block Nhan su a don vi ddu méi trién khai Chuang trinh ESOP, ¢é trach nhiém:

a) Xéac dinh @i tugng, kiém tra diéu kién tham gia va tinh todn s6 lugng ¢& phiéu du kién
phan phéi cho tting CBNV;

b) Lap danh sach CBNV, trinh TGD xem xét dé trinh HDQT phé duyet;

d) Théng béo, huéng dan CBNV ding ky mua va phdi hap déi soat két qua thuic hién;

d) Téng hap, bdo cdo TGD va HBQT vé két qua trién khai Chuang trinh ESOP.

Block Dich vu Tai chinh thuc hién thu, déi soat tién mua c6 phiéu, hach toén, quan ly va bao

céo viéc st dung vén thu dugc tif dot phat hanh; phéi hgp thuc hién nghia vu thué theo quy

dinh.

Block Phép ché, ngudi phu tréch quan tri céng ty, don vi quan ly c6 dong va cac Block c6 lien

quan thuc hién hd so béo cdo UBCKNN, cdng bé théng tin, déng ky chiing khoan, quan ly han

ché& chuyén nhugng, bao dam ty |& s& hiru nudc ngoai, diéu chinh von diédu |&, Diéu lé va cac

tha tuc phép Iy ¢6 lién quan theo chiic ndng, nhiém vu va phan cong, quy dinh ndi bd cla

KAFI tiing thai ky.

Céc don vi, c& nhan c6 lién quan cé trach nhiém phéi hgp va cung cap théng tin day du, kip

théi theo phan céng clia TGD.

Piédu 10. Diéu khoan thi hanh

1.

Quy ché nay ¢ hiéu luc thi hanh ké tlir ngay duge HDQT ban hanh.

Quy ché& Phat hanh c8 phiéu theo Chuang trinh ESOP s




2. HBQT dudc quyét dinh cac ndi dung chi tiét, bé sung, diéu chinh trong pham vi dugc BHBCD
Gy quyén hodc theo yéu cdu clia cd quan Nha nudc c6 thdm quyén, bao dam khong lam thay
d6i cac ndi dung thudc thdm quyén quyét dinh ctia PHDCD.

3. Trudgng hgp néi dung cdia Quy ché nay tréi véi quy dinh phap luat cé hiéu luc dp dung hoac
phuang an da dugc DPHDCD théng qua thi thuc hién theo quy dinh phép ludt va phuong én
dugc PHBCD thong qua.

4, Cacndidung chua dugc quy dinh tai Quy ché nay dugc thuc hién theo Piéu 1é KAFI, cac quyét
dinh clia HDQT va quy dinh phép luat ¢6 lién quan.

Bang kiém soat thay d8i 3 phién ban gan nhat:
56 Phién ban Ngay Mb ta néi dung diéu chinh Dé xuat bai

1084.HR 2026(1) 31/07/2026 Ban hanh lan dau Nhan su
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Ch tich HOQT 150,000 150.000 240.000 1,00 390.000

2 TV HPQT 1,00 100.000 100.000 100.000
3 | HaHoang Ding TV HBQT 1,00 100.000 100.000 R 3 100.000
4 Nguyén Thanh Hai Truéng BKS 1,00 50.000 50.000 - - 50.000
5 Trdn Xuan Canh TV BKS 1,00 25.000 25.000 - 25.000
6 | MaiHiénVan TV BKS 1,00 25.000 25000 5 s 25000
7 | Trinh Thanh Can Téng gidm déc 1,00 150.000 150.000 2,20 330,000 1,00 480.000
g | DiepThéAnh Pho Tang giam ddc 1,00 125.000 125000 0,80 100.000 1,00 225.000
9 | LucKim Thanh Gigm déc Black 1,00 75.000 75.000 1,00 75.000 1,00 150.000
10 | LéHoang Tan Gidm déc Black 1,00 75.000 75.000 1,00 75.000 1,00 150.000
11| Hoang Hai Yén Giam déc Block 1,00 75.000 75.000 0,60 45,000 1,00 120,000
12| Trén Kim Minh Gidm déc Block 1,00 75.000 75.000 0,60 45.000 1,00 120,000
13| NguynThanh An Giam ddc Block 1,00 75.000 75.000 0,60 45.000 1,00 120000
14 | Trin NhatTien Gidm ddc Block 1,00 75.000 75.000 3,60 270.000 1,00 345.000
15| Nguyén Tién Hoang Ngoc Gidm déc Block 1,00 75.000 75.000 0,60 45.000 1,00 120.000
16 |  Nguyén ThiThu Phuong Gidm dc Block 1,00 75.000 75000 0,60 45,000 1,00 120.000
17| L& Thanh Viét Hoang Gidm déc Block 1,00 75.000 75.000 0,60 45.000 1,00 120.000
18| Trinh Duy Viét Gidm ddc Block 1,00 75.000 75.000 0,60 45000 1,00 120000
19| Ngé Bang Trigu Gidm déc Block 1,00 75.000 75.000 - E 75.000
20 |  Nguyédn Thi Anh Nguyat Giam déc Block 1,00 75.000 75.000 s - 75000
21 | Nguyén Trdn Thanh Truéng nhom 1,00 20,000 20,000 1,20 22.000 092 42,000
22 | Nguyén Binh Tusn Trigng nhém 1,00 20.000 20,000 1,20 22,000 0,92 42,000
23| LuuThiHoai Thu Truéng nhém 0,50 20,000 10.000 120 22000 092 32.000
24 | Luang Duy Phudc Trung nhém 1,00 20.000 20000 120 22000 092 42,000
25 | Hoang Ngoc Thanh Phuang|  Trudng nhém 0,75 20,000 15.000 1,20 22.000 0,92 37.000
26 | Nguyén Triéu Phat Trudng nhém 1,00 20,000 20.000 E . 20000
27 | V& ThiMinhLy Trugng nhém 0,75 20,000 15.000 g 2 15.000
28 | Nguyén PhicBic Trudng nhom 0,75 20.000 15.000 . - 15.000
29 | Nguyén Thi Nhu ¥ Trigng nhom 0,50 20000 10.000 . . 10.000
30 | Nguyén Chi Cudng Truéng nhom 1,00 20.000 20.000 - - 20.000
31| Nguyén L& Héng Ngoc Trudng nhém 1,00 20.000 20,000 - 7 20.000
32| Nguyén Thi Thity Trang Trugng nhém 075 20,000 15.000 . . 15.000
33| LéVanThay Truding nhém 0,50 20.000 10.000 : s 10.000
34 | L& AnhTudn Trudng nhém 0,75 20000 15.000 5 : 15.000
35 | Ngd Khanh Bidu Trudng nhém 0,75 20000 15.000 . " 15.000
36| Nguyén Tudn Huy Truding nhom 1,00 20000 20.000 - - 20000
37 | L& MNgocDing Truéng nhom 1,00 20000 20000 - . 20000
38 | Trdn Khanh Quan Truéng nhom 0,75 20,000 15.000 . - 15.000
39 | NguyanTricvy Trugng nhom 1,00 20.000 20,000 % = 20.000
40 | Nguyén Thi Thu Nhi Truding nhom 1,00 20.000 20,000 = = 20,000
41| Nguyénva Khanh Hiing Trugng nhém 0,75 20000 15.000 - 3 15.000
42 | Phuing ThiVan Trudng nhém 1,00 20,000 20.000 - - 20.000
43 | Phan Thi Hng Thdm Trudng nhém 1,00 20,000 20.000 2 « 20.000
44 | TrdnTusn An Trugng nhém 0,50 20000 10.000 5 - 10.000
45 | Huynh Anh Huy Trugng nhom 1,00 20.000 20,000 . - 20,000
46 | Truong Quang Hién Trudng nhom 0,50 20,000 10,000 s . 10.000
47 |  Nguyén Thi Kim Ngoc Trutng nhom 0,50 20.000 10.000 s « 10.000
48 | BachThéva Truging nhom 0,50 20000 10.000 - B 10,000
49| ChuHoangLong Trudng nhom 0,50 20,000 10.000 - 10.000
50 | Nguydn Thai Tang Quan Truding nhom 0,50 20000 10.000 X - 10000
51|  ®inh Hanh Duyén Truong nhém 0,50 20000 10.000 . 10000
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52| Nauyén Huynh My Ngc_:c TruGng nhom s 20000 - < - B 15.000 |
53| LéNhatV Truang nhom 0,50 20000 10.000 . - 10.000
54 | Binh Thi Héng Hanh Trugng nhém 1,00 20.000 20.000 - % 20,000
55 | Nguy&n Thio Nhung Truéng nhom 1,00 20.000 20.000 s 2 20000
56 | NguyénTrang Hio Trugng nhém 1,00 20.000 20.000 . - 20.000
57 | MNguyénThanh Trang Tridng nhom 0,75 20,000 15.000 : 15.000
58 | Binh Thi Thuong Thuong Trudng nhom 0,50 20000 10,000 E 3 10.000
59 |  Pham Tién Bat Trugng nhém 1.00 20000 20000 - 3 20,000
Tdng cong 3,750.000
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RESOLUTION OF THE BOARD OF DIRECTORS

Re: Approval of the Regulations on share issuance under the employee stock ownership plan and the
list of employees participating in the plan

THE BOARD OF DIRECTORS

Pursuant to the Company's Charter;

Pursuant to Resolution of the General Meeting of Shareholders No. 1001.2026.GSM dated April 9", 2026;
Pursuant to Proposal No. 2314.26 dated July 22™, 2026 submitted by the Chief Executive Officer;
Pursuant to the Minutes of Meeting No. 9840.2026.B0D(2) dated July 31%, 2026,

RESOLVES

1.0 Approve the Regulations on Share Issuance under the Employee Stock Ownership Plan No.
1084.HR.2026(1) and the proposed list of employees selected to participate in the Employee Stock
Ownership Plan of 2026, as attached to this Resolution.

2.0 Authorize the Chairman of the Board of Directors/Chief Executive Officer to direct the Board of
Management and relevant units to implement the issuance, ensuring compliance with applicable
laws. '

3.0 This Resolution shall take effect from the date of signing.

40 The Board of Directors and the relevant individuals and departments shall be responsible for
implementing this Resolution.

FOR AND ON BEHALF OF THE BOARD OF

DIRECTORS
CHAIRMAN

Recipients:

As stated in Article 4.0;

Members of the Board of Directors and Supervisors;
(Sr'gned and sealed) Archive: BOD records.

NGUYEN VIET CUONG



Human Resources Block No.: 1084.HR

CHUNSpRIONRD B Board of Directors Version: 2026 (1)
AF
i‘g[;\' On behalf of the Board of Directors Effective date: 31/07/2026

Chairman of the Board of Directors

(Signed and sealed)

NGUYEN VIET CUGNG

Document title: Share Issuance under the Employee Stock Ownership Plan

Document type: Regulations

Purpose: To prescribe the principles, conditions, procedures, authority and

responsibilities for implementing the share issuance under the ESOP
Program in recognition of Employees’ contributions to KAFI's business
activities, operations and projects

Scope of application: The 2026 share issuance under the ESOP Program and relevant units and
individuals

CONTENTS

I. GENERAL PROVISIONS

Article 1. Interpretation of terms and abbreviations

In these Regulations, the following terms shall be construed and/or abbreviated as follows:

SSC: the State Securities Commission of Vietnam;

- KAFI: KAFI Securities Corporation;

- GMS: the General Meeting of Shareholders of KAFI;

- BOD: the Board of Directors of KAFI;

- BOS: the Board of Supervisors of KAFI;

- CEO: the Chief Executive Officer;

- Personnel/Employees: individuals within the eligible categories approved by the GMS, who
are working at KAFI and satisfy the conditions for participation in the ESOP Program under
these Regulations and applicable laws;

- ESOP Program: KAFI's 2026 share issuance program under the employee stock ownership
plan;

- ESOP Shares: ordinary shares issued under the ESOP Program;

- Completion Date of the Issuance: the date on which KAFI completes the collection of share
purchase payments from Employees (including any revised payment collection completion
date where shares have not been fully distributed pursuant to Article 7 of these Regulations,
if any). The Completion Date of the Issuance shall be determined by KAFl in the report on the
issuance results.

Regulations on Share Issuance under the Employee Stock Ownership Plan 1




Il. CONTENTS OF THE ESOP PROGRAM

Article 2. Information on the ESOP Program

Pursuant to GMS Resolution No. 1001.2026.GSM dated April 9" 2026 approving the plan for share
issuance under the ESOP Program in Clause 1.7, Section 1.0, with the following details:

OF B4 G b2 =

© N

10.
11.

12.

Issuer: KAFI Securities Corporation.

Name of share: Share of KAFI Securities Corporation.

Type of share: Ordinary share.

Par value: 10,000 VND/share.

Number of outstanding shares: 750,000,000 shares.

Proposed number of shares to be issued: 3,750,000 shares, equivalent to 0.5% of the number
of voting shares.

Total proposed issuance value at par value: 37,500,000,000 VND.

Issue price: 10,000 VND/share.

Form and method of issuance: Share issuance under the employee stock ownership plan and
direct sale at KAFI.

Use of proceeds: To supplement capital for margin lending activities.

Implementation period: Expected in 2026, after KAFI becomes a public company and the SSC
issues written confirmation of its receipt of a complete issuance report dossier; the specific
issuance date shall be decided by the BOD.

Public tender offer: Where the purchase of ESOP Shares changes an ownership ratio and
exceeds a threshold subject to public tender offer requirements under applicable laws, the
public tender offer procedures shall not be required, including in the case of subsequent
distribution of shares not fully distributed.

Article 3. Eligible participants and eligibility conditions for the ESOP Program

Employees eligible for consideration to purchase shares under the ESOP Program are KAFI

employees falling within one of the following job-title groups by job grade:

° BOD;

e BOS;

e Board of Management;

e« Management: directors of functional Blocks ("Block Directors”);

e functional team leaders ("Team Leaders”).

Employees falling within any of the following cases shall be ineligible for inclusion in the list

of Employees considered for the issuance of ESOP shares:

e Employees who violate labor discipline/internal regulations, including: (i) being subject
to an effective labor disciplinary decision in 2026 at the level of deferment of salary
increase or a more severe sanction; (ii) being under investigation for a violation pursuant
to a decision of KAFI or a relevant competent authority; or (iii) having a fault/act in
violation of law recorded but not yet subject to labor disciplinary proceedings or for
which the statute of limitations for labor disciplinary action has expired;

¢ Employees who have submitted an application or request for termination of their labor
contract and/or are undergoing labor contract termination procedures at KAF|;

e Employees whose labor contracts are suspended in accordance with labor laws as of the
record date (except Employees on maternity leave).

Record date: June 30" 2026; an estimated total of 59 employees are eligible for consideration

for allocation of ESOP Shares.

Regulations on Share Issuance under the Employee Stock Ownership Plan 2



Article 4. Principles for determining the number of shares allocated to each Employee

Regulations on Share Issuance under the Employee Stock Ownership Plan

The number of shares allocated to each Employee shall be determined according to the

following formula:

ESOP Shares

allocated (1) by rank (2)

Shares allocated

Fund
X adjustment
coefficient (4)

Contribution-
based shares (3)

Whereas:
Number of ESOP Shares allocated

This is the total number of ESOP Shares received by each Employee after calculation under
the above formula, rounded down to the nearest whole share, with any fractional portion

disregarded.
Number of shares allocated by rank

Standard number of shares by rank:

No. Job-title group Standard number of shares by rank

1 BOD Chairman of the BOD: 150,000 shares
Vice Chairman of the BOD: 125,000
shares
BOD Member: 100,000 shares

2 BOS Head of the BOS: 50,000 shares
BOS Member: 25,000 shares

3 Board of Management CEO: 150,000 shares
Deputy CEQ: 125,000 shares

4 Management Block Director: 75,000 shares
Team Leader: 20,000 shares

Principles for applying the seniority adjustment coefficient to determine the number of shares

allocated by rank:

e  For ranks within the Team Leader job-title group, the seniority coefficient shall be

determined based on the period of service at KAFI up to 31 March 2026, as follows:

No. Period of service Coefficient
1 More than 24 months 1,00
2 From 12 to 24 months 0,75
3 Less than 12 months 0,50




(4)

e Forranks within other job-title groups, the seniority coefficient shall be 1.00.
Contribution-based shares

Contribution-based shares = [Coefficient recognizing the Employee’s contribution to the
Company's business activities, operations and projects] x [Standard number of shares by
rank].

The contribution recognition coefficient shall be as follows:

No. | Job-title group Contribution recognition coefficient
(in increments of 0.20)

1 BOD From 0.00 to 2.00
2 BOS From 0.00 to 2.00
3 Board of Management From 0.00 to 3.00
4 Management Block Director From 0.00 to 4.00

Team Leader From 0.00 to 2.00

Fund adjustment coefficient

The default fund adjustment coefficient is 1 and may be increased or decreased by applying
the same common coefficient to rebalance each individual’'s contribution-based shares,
ensuring that the total number of shares allocated does not exceed the share pool approved
by the BOD.

Article 5. Rights of Employees participating in the ESOP Program

Employees approved by the BOD to participate in the ESOP Program shall have the following
rights:

1.

To be notified by KAFI of the number of shares they are entitled to purchase, the issue price,
the registration period and the payment deadline;

To register to purchase all or part of the ESOP Shares allocated to them; the right to purchase
ESOP Shares shall not be transferable;

Upon completing the purchase and receiving the allocated shares, to enjoy all rights and
interests and perform all obligations of a shareholder holding ordinary shares, subject to the
transfer restrictions under Article 8 of these Regulations.

Declining to purchase and withdrawal of the right to purchase ESOP Shares:

An Employee who fails to register to purchase or to make full payment within the prescribed
period shall be deemed to have declined to purchase the unregistered or unpaid portion of
the shares.

From the record date of the proposed Employee list until immediately before the issuance of
ESOP Shares pursuant to the notice of the SSC and KAFI’s internal notice, where an Employee
no longer satisfies the conditions under Article 3 of these Regulations, the right to purchase
ESOP Shares shall be withdrawn and handled in accordance with Article 7 of these
Regulations.

Regulations on Share Issuance under the Employee Stock Ownership Plan 4



Article 6. Obligations of Employees participating in the ESOP Program
Employees participating in the ESOP Program shall fully perform the following obligations:

1. To provide complete and accurate information as requested by KAFI; to register and make
timely payment for the shares using lawful funds;

2. To comply with the transfer restriction period, ownership limits, anti-money laundering
requirements, information disclosure requirements and shareholder obligations under
applicable laws;

3. To fully perform tax and fee obligations relating to ESOP Shares; to provide information and
coordinate with KAFI, securities companies, custodian banks or relevant entities in
withholding, declaring and paying taxes in accordance with applicable regulations;

4. To keep information relating to the ESOP Program confidential and comply with KAFI's
Charter and internal regulations.

Article 7. Handling of shares not fully distributed

1. Shares not fully distributed include: (i) shares which Employees do not register to purchase,
shares for which full payment is not made, and fractional shares arising from rounding; and
(i) shares arising from the withdrawal of purchase rights from Employees who no longer
satisfy the conditions for participation in the ESOP Program.

2. The BOD shall decide to cancel the shares under case (i) and determine the method for
handling the shares under case (ii) above, in accordance with applicable laws-and within the
scope authorized by the GMS.

3. Upon completion of the issuance, any remaining shares not fully distributed shall be
cancelled; the BOD shall decide on the completion of the issuance. KAFI shall increase its
charter capital based on the actual number of shares issued.

Article 8. Transfer restrictions

All shares issued under the ESOP Program, including shares subsequently distributed (if any), shall
be subject to transfer restrictions for 01 (one) year from the Completion Date of the Issuance,
except as otherwise permitted by law (if any).

Article 9. Implementation

1. The CEO shall organize and direct relevant units to implement the ESOP Program in
accordance with these Regulations and the decisions of the BOD.
2. The Human Resources Block shall act as the focal point for implementation of the ESQR
Program and shall be responsible for: \
a) Identifying eligible participants, verifying eligibility conditions and calculating tl'\mle *
proposed number of shares to be allocated to each Employee; ;
b) Preparing the Employee list and submitting it to the CEO for review and onwar
submission to the BOD for approval; 5
¢) Notifying and guiding Employees in registering for purchase and coordinating the
reconciliation of implementation results;
d) Consolidating and reporting the implementation results of the ESOP Program to the CEO
and the BOD.
3. The Financial Services Block shall collect and reconcile share purchase payments, perform
accounting, manage and report on the use of proceeds from the issuance, and coordinate the
performance of tax obligations in accordance with applicable regulations.
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4, The Legal Block, the Person in Charge of Corporate Governance, the shareholder
management unit and relevant Blocks shall prepare and process the reporting dossier for the
SSC, information disclosure, securities registration, administration of transfer restrictions,
compliance with the foreign ownership ratio, adjustment of charter capital and the Charter,
and other relevant legal procedures in accordance with their respective functions, duties,
assignments and KAFI's internal requlations from time to time.

5. Relevant units and individuals shall coordinate and provide complete and timely information
as assigned by the CEQ.

Article 10. Implementation provisions

These Regulations shall take effect from the date of promulgation by the BOD.

2. The BOD may decide on detailed matters, supplements and adjustments within the scope
authorized by the GMS or as required by competent State authorities, provided that such
decisions do not alter matters falling within the decision-making authority of the GMS.

3. Where any provision of these Regulations is inconsistent with applicable laws or the plan
approved by the GMS, the applicable laws and the plan approved by the GMS shall prevail.

4. Matters not provided for in these Regulations shall be implemented in accordance with KAFI's
Charter, decisions of the BOD and relevant laws.

Change control table for the three most recent versions:

No. Version Date Description of changes Proposed by
1084.HR 2026(1) 31/07/2026 Initial issuance Human
Resources
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KAFYSECURIT(ES OREORATION
[ coPuAN. \X
| oull LIST OF EMPLOYEES SELECTED TO PARTICIPATE IN THE 2026 ESOP

( ; ogHelr{J'\elgwhs H &splution No. 9840. 2026.80D(2) on the approval of the Regulations on share issuance under the employee stock ownership plan

o KAFI % and the list of employees participating in the plan)

{ h;guyé;'l Viét Cuéng ' Chairman of the BOD 1,00 150.000| 150.000f 1,004 380.000
2 [Tran Tudn Minh BOD Member 1,00 100,000} 100.000 . 4 100.000)
3 |Ha Hoang Dlng BOD Member 1,001 100.000 100.000] - L 100.0004
4 [Mguy&n Thanh Hai Head of the BOS 1,004 50.000| 50.000) E B 50.000)
5 |Tran Xuan Cénh BOS Member 1,00 25.000] 25.000 - 1 25.000]
6 |Mai Hién Van BOS Member 1,00 25.000) 25.000f E g 25.0001
7 |Trinh Thanh Can Chief Executive Officer 1,004 150.000) 150.000 2,204 330.000 1,00 480.000)
8 |Digp Thé Anh Depuly Shier Execline 1,00 125.000 125.000 0,89 100.000) 1.,00] 225.000
9 |Luc Kim Thanh Block Director 1,00 75.000 75.000] 1,00 75.000 1,004 150.0001
10 |L& Hoang Tan Block Director 1,00 75.000 75.000¢ 1,004 75.0004 1,001 150.000,
11 Hoang H&i Yén Block Director 1,00 75.000] 75.000¢ 0,604 45,000 1,00 120.000f
12 [Tran Kim Minh Black Director 1,00 75.000 75.000 0,60 45,0004 1,00) 120.0004
13 |Nguy&n Thanh An Block Director 1,00 75.000] 75.000] 0,60 45.0008 1,00 120.000]
14 [Tran Nhat Tién Block Director 1,00 75.000) 75.000] 3,600 270.000 1,00] 345.000
15 |Nguyén Tién Hoang Ngoc Block Director 1,00 75.000§ 75.0001 0,60 45,000 1,00 120.000(
16 [Nguy&n Thi Thu Phuang Block Director 1,008 75.000 75.000 0,604 45.000 1.00f 120.000¢
17 |Lé Thanh Viét Hoang Block Director 1,008 75.000 75.000 0,60 45.0001 1.00) 120.000
18 |Trinh Duy Viét Block Director 1,00 75.000 75.000) 0,60 45,0001 1,00 120.000]
19 Ngé Bang Tridu Block Director 1,00 75.000] 75.000 g E 75.000)
20 [Nguyén Thi Anh Nguyét Block Director 1,00 75.000) 75.000 E - 75.0008
21 |Mguy&n Trén Thanh Team Leader 1,00 20.000 20.000¢ 1,20 22.000¢ 0,92 42.000)
22 [Nguyén Binh Tuén Team Leader 1,00 20.000 20.000| 1,20 22.000 0,92 42.000|
23 |Lwru Thi Hoai Thu Team Leader 0,50 20.000f 10.000 1,20 22.000 0,92 32.000|
24 |Lvong Duy Phudc Team Leader 1,00f 20.000) 20.000¢ 1,201 22.0004 0,92 42.000
25 |Hoang Ngoc Thanh Phurong  [Team Leader 0,75 20.000 15.000 1,204 22.0004 0,92 37.000|
26 |Nguyén Triéu Phat Team Leader 1,004 20.000 20.000 L E 20.000
27 |V& Thi Minh Ly Team Leader 0,79 20.000 15.000) E E 15.000f
28 [Nguyén Phuc Duc Team Leader 0,79 20.000) 15.000) E E 15.000]
29 |Nguyén Thi Nhw Y Team Leader 0,50 20.000 10.000] - B 10.000)
30 [Nguyén Chi Cueing Team Leader 1,00 20.000) 20.000] g . 20.000]
31 [Nguyé&n Lé Héng Ngoc Team Leader 1,00 20.000 20.000 E g 20.000¢
32 |Nguyén Thi Thuy Trang Team Leader 0,75 20.000) 15.000) g E 15.000|
33 |Le Van Thay Team Leader 0,50 20.0005 10.000 - 4 10.000)
34 [Lé Anh Tudn Team Leader 0,79 20.000 16.000} 1 1 15.000
35 [Ngo Khanh Diéu Team Leader 0,74 20.000| 15.000| 4 1 15.000|
36 [Nguy8n Tuén Huy Team Leader 1,00 20.000| 20.000] - ; 20.000)
37 |Lé Ngoc Ding Team Leader 1,00 20.0004 20.000 E B 20.000f
38 [Tran Khanh Quan Team Leader 0,75 20.000 15.000| B B 15.000]
39 [Nguyén Truc Vy Team Leader 1,00 20.000 20.000y E . 20.000¢
40 |Nguy&n Thj Thu Nhi Team Leader 1,004 20.000] 20.000¢ E g 20.000
41 |Nguyén V& Khanh Hiing Team Leader 0,75 20.000) 15.000) R . 15.000)
42 |Phing Thi Van Team Leader 1,00 20.000 20.000 E E 20.000]
43 |Phan Thi Hong Tham Team Leader 1,09} 20.000 20.000) - 1 20.000)
44 |Trdn Tudn An Team Leader 0,50 20.000| 10.000, E 4 10.000f
45 [Huynh Anh Huy Team Leader 1,001 20.000| 20.000 E E 20.000
46 |Trrong Quang Hién Team Leader 0,50 20.000| 10.000| R g 10.000
47 |Nguyén Thi Kim Ngoc Team Leader 0,50 20.000 10.000| R . 10.000|
48 |Bach Thé VO Team Leader 0,50 20.000| 10.000| i 1 10.000|
49 |Chu Hoang Long Team Leader 0,50 20.000)f 10.000| - B 10.000)
50 |Nguyén Thai Tung Quan Team Leader 0,50 20.000) 10.000) E E 10.0001




51 |Binh Hanh Duyén Team Leader 0,504 20.000¢ 10.0004 10.000¢
52 |Nguyén Huynh My Ngoc Team Leader 0.74 20.000 15.000 15.0004
53 |L& Nhat Y Team Leader 0,504 20.0004 10.0004 10.000
54 [Dinh Thi Héng Hanh ITeam Leader 1,004 20.000 20.000 20.000§
55 [Nguyén Thao Nhung Team Leader 1,00 20.000 20,000 20.000(
56 |Mguyén Trang Hdo ITeam Leader 1,004 20.00¢| 20.000f 20.000
57 |Mguyén Thanh Trang Team Leader 0,74 20.0004 15000 15.000¢
58 [Binh Thi Thuong Thuong Team Leader 0,50 20.000¢ 10.000f 10.000§
59 |Pham Tién Dat Team Leader 1.004 20,000 20.0004 20.0
Total 3,750,001
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