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S$6:/No.: 25/2026/CBTT Thanh phé H6 Chi Minh, ngay 02 thang 10 adm 2026

Ho Chi Minh City, October 02, 2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti: - Uy ban Chiing khodn Nha nwéc/ State Securities Commission of Vietnam;
To: - S& giao dich Ching khoan Viét Nam/ Vietnam Exchange;
- S& giao dich Chirng khoan Ha N§i/ Hanoi Stock Exchange.

. Tén td chire: Cong ty C phin Nguyén liéu A Chau AIG

Name of the organization: AIG Asia Ingredients Corporation

M3 ching khoan: AIG

Stock code: AIG

Dia chi: L6 TH-1B, Duong s6 7, Khu Thuong Mai Nam, Khu ché xudt Tan Thudn, Phuong Tan
Thuén, Thanh phé H6 Chi Minh, Viét Nam.

Address: Lot TH-1B, Street No. 7, South Commercial Area, Tan Thuan Export Processing Zone,
Tan Thuan Ward, Ho Chi Minh City, Vietnam.

Dién thoai lién hé: 028 5411 1557 Fax: 028 5411 1667

Contact number: (+84) 28 3411 1557 Fax: (+84) 28 5411 1667

E-mail: info@asiagroup-vn.com

Noi dung thdng tin cong bd/Contents of disclosure:

Céng ty Cb phin Nguyén Lidu A Chau AIG cdng bd thong tin dbi véi:

@) Nghi quyét Héi ddng quan tri Cong ty Co pha.n Nguyén ligu A Chau AIG s6 11A/2026/NQ-
HDQT/AIG ngay 01/10/2026 thong qua viée trién khai phuong 4n phat hanh, phuong an
dam bao vi¢e phat hanh dép img quy dinh vé ty 1é s& hitu nude ngoa;

(i)  Nghi quyét Hoi dong quan tri Cong ty Cb phan Nguyén li¢u A Chau AIG s6 1 1B/2026/NQ-
HDQT/AIG ngay 01/10/2026 thong qua Danh sach dbi tugng duge tham gia va Quy ché
ctia dot phat hanh cd phiéu theo chuong trinh lya chon cho ngudi lao dong trong cdng ty .

AIG Asia Ingredients Corporation discloses information regarding:

3.

(1) Resolutions of the BOD No. 114/2026/NQ-HPQT/AIG dated October 01, 2026 approved
the implementation of the share issuance plan under the ESOP and the plan to ensure the
issuance complies with foreign ovwnership limit.

(ii) Resolutions of the BOD No. 11B/2026/NQ-HPQT/AIG dated October 01, 2026 approved
the List of Eligible Participants and the Regulations of the Employee Stock Ownership Plan
Share Issuance of the Company .

Thong tin nay da dwge cong b6 trén trang thong tin di¢n t& ctia edng ty vao ngay 02/10/2026

tai dudng dan: https://www.asiagroup-vn.com/



3. Théong tin nay di dwge cong bd trén trang thong tin dign ti ciia cong ty vao ngay 02/10/2026
tai dudng dan: https://www.asiagroup-vn.com/

This information was disclosed on the Company’s website on October 02, 2026, at the following link:
htips:/hvww.asiagroup-vn.com/

Chung t6i xin cam két c4c thong tin cong bd trén ddy la dung sy théat va hoan toan chiu trach nhiém

trude phap luat vé néi dung céc thong tin di cong bd.
We hereby certify that the information provided is true and correct and we bear the full responsibility

to the law.

Tai liéu dinh kem: ’/’t PAIDIEN TO CHUC _
- Tai ligu lién quan dén ndi dung thong tin céng NGUOT BAI D DI] LN THEO PHAP LUAT

Atrached document:
- Documents related to the disclosed information.

NGUYEN BAO TUNG
NGUYEN BAO TUNG
Téng Giam dbc
General Director
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S6/ No.: 11A/2026/NQ-HPQT/AIG Tp. Ho Chi Minh, ngay 01 thang 10 ndm 2026
Ho Chi Minh City, October 01, 2026

NGHI QUYET HOI PONG QUAN TRI
RESOLUTION OF THE BOARD OF DIRECTORS
HOI PONG QUAN TRI CONG TY CO PHAN NGUYEN LIEU A CHAU AIG
THE BOARD OF DIRECTORS OF AIG ASIA INGREDIENTS CORPORATION

(V/v: trién khai Phieong dn phdt hanh ¢é phiéu theo chicong trinh lra chon cho ngioi lao dgng
trong cong ty va Phiong dn dam bao viéc phdt hanh dap img quy dinh Vé 1y Ié s6 hitu nieée ngodi.
(Re: Regarding the implementation of the share issuance plan under the ESOP and the plan to
ensure the issuance complies with foreign ownership limit.)

Cén ctt/Pursuant to:

- Ludt Doanh nghiép 56 ' 59/2020/QH14 dwege thong qua ngay 17 thang 6 nam 2020 va cde van ban stea
dor, bé sung, heéng ddn thi hanh;

Law on Enterprise No. 59/2020/QH14 dated June 17, 2020 and documents amending, supplementing, or
guiding the implementation thereof;

- Ludt Chirng khodn $6 54/201 9/0QH14 duge mec hoi mede Cong hoa Xa héi Chit nghia Viét Nam thong
qua ngay 26/11/2019 va cde vin ban sira déi, bo sung, hedng dan thi hanh;

Law on Securities No. 54/2019/QH14, adopted by the National Assembly of the Socialist Republic of
Vietnam on November 26, 2019, and documents amending, supplementing, or guiding the
m:plemenmuon thereof;

- Nghi dinh s6 155/2020/NDP-CP ngay 31/12/2020 ctia Chinh phi vé viéc quy dinh chi tiét thi hanh mot 56
diéu ctia Ludt Chitng khodn va cde vén ban siea doi, bé sung;

Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the implementation
of a number of articles of the Law on Securities and documents amending, supplementing,

- Diéu ¢ cia Céng ty C6 phdn Nguyén liéu A Chau AIG (“Céng Ty” hodic “"AIG”);

The Charter of AIG Asia Ingredients Corporation (“Company " or "AIG");

- Nghi quyét Dai héi dong cé dong thiomg nién néim 2026 sé 01/2026/NQ-DHDCP ngay 26/06/2026 ciia
Cong ly ("NQ DHDCD 2026");

Resolutions of the 2026 Annual General Meeting of Shareholders No. 01/2026/NQ-DHDCD dated June
26, 2026 of 'the Company (2026 AGM Resolutions”);

- T0¢ trinh cia Hoi dong quan tri Cong ty ngay 04/06/2026 vé viéc thong qua Phwong én phdt hanh cé
phreu theo Chieang trinh lira chon cho ngiedi lao dong trong Céng ty (ESOP 2026) (“To trinh ESOP
2026");

Proposal of the Company's Board of Directors dated June 04, 2026, regarding the approval of the 2025
share issuance plan to increase share capital from owner'’s equily (2026 ESOP Proposal”);

- Bién ban hop Hpi dé“ng Quan trj (“HPQT”) s6 11/2026/BBH-HDQT ngay 1/10/2026.

Minute of the Board of Directors ("BOD") meeting No. 11/2026/BBH-HDQT dated 1/10/2026.

QUYET NGHI
RESOLVE

Didu 1. Hoi ddng Quan tri thong qua viée trién khai Phuong én phat hanh c¢d phiéu theo Chuong
trinh Itra chon cho nglrm lao dong trong Cong ty ("Chwong trinh ESOP 2026") di dugc Dai hoi
ddng cb doéng thudng nién nim 2026 théng qua tai NQ DPHPCD 2026 ngay 26/06/2026 (Chi tiét
phuong an phat hanh Chuong trinh ESOP 2026 tai Phuy luc I dinh kém).

Article 1: The Board of Directors approved the implementation of share issuance under the
Employee Stock Ownership Plan ("2026 ESOP") approved by the AGM 2026 under 2026 AGM
Resolutions dated 26/06/2026 (Delails of the plan for share issuance and the plan for use of
proceeds from the 2026 ESOP attached as Appendix 1).
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Blcu 2: Hoi dong Quan trj théng qua phuong an dam bao ty 18 s& hitu nurde ngoai cia dot phat hanh
cd phlcu theo Chuong trinh Iwa chon cho nguoi lao dong trong Cong ty ding véi ty 1€ sé hitu nude
ngodi tbi da tai Cong ty 1a 50%.

Phuong 4n dam béo ty 1& s& hitu nude ngoai ctia dot phat hanh ¢b phiéu theo Chuong trinh ESOP
2026 duwra trén céc co so sau:

~  Khoén 25 Myc II T& trinh ESOP 2026 dinh kém NQ DHPCP 2026, Pai hoi dong ¢b déng giao,
ty quyén cho Hi ddng Quan tri thong qua phuong 4n dam béao viée phét hanh cb phiéu dap
ting quy dinh vé ty 18 s& hiru nude ngoai.

—  Cong viin s§ 3737/UBCK-PTTT ngay 13/06/2024 ctia Uy ban Chiing khoén Nha nudc vé hd so
thong béo ty 18 s& hitu nude ngodi téi da ctia Cong ty CO phan Nguyén Liéu A Chau AIG, ty I¢
s& hitu nude ngoai téi da tai Cong ty theo quy dinh 13 50%.

—  Danh sach tdng hop ngudi sé hitu chirng khodn s6 VNBONUVSDAOZOGGS / VSDAIGXX do
Téng Cong ty Luu ky va Bu trir Chlrng khoan Viét Nam cung cAp ngay 07/08/2026 (ngiy chét
05/08/2026), ty 1€ s& hitu co phlell ctia nha dau tll’ nuée ngoai tai Cong ty hién tai 1a 44,93%%
(twong duong 88.142.163 ¢b phiéu) trén téng sé lugng ¢b phiéu cia Cong ty (196.191.443 ¢b
phiéu).

— Theo danh sich ngudi lao déng dugc tham gia Chuong trinh ESOP 2026 duoc Hoi ddng Quén
trj thong qua tai Ngh quyét sb 1 1B/2026/NQ-HPQT/AIG ngay 01/10/2026, sb lwong c§ phiéu
phat hanh cho nglral lao dong la nha déu tw nude ngoai 13 160.000 cb phleu chiém ty 1€ 1,63%
tdng s6 lugng cb phiéu phat hanh theo Chuong trinh ESOP 2026, ddn dén ty 16 s& hitu ¢b phiéu
do nha déu tr nude ngoai ndm giit sau phat hanh theo Chuong trinh ESOP 2026 1a 42,86% trén
tdng s6 lugng b phiéu sau khi phat hanh Chuong trinh ESOP 2026 (206.001.015 ¢d phiéu).

Do d6, ty 18 s& hitu nuée ngoai tdi da sau dot phat hanh ¢b phiéu theo Chwong trinh lya chon cho
ngudi lao dong trong Cong ty dam bao la 50%.

Article 2: The Board of Directors approves the plan to ensure compliance with the foreign
ownership ratio applicable to the share issuance under the Employee Stock Ownership Plan of the
Company, in accordance with the maximum foreign ownership ratio of 50% applicable to the
Company:

The plan to ensure compliance with the foreign ownership ratio applicable to the share issuance
under the ESOP 2026 is based on the following grounds:

— Item 25, Section II of the Proposal on ESOP 2026 attached to the 2026 General Meeting of
Shareholders’ Resolution, pursuant to which the General Meeting of Shareholders has
assigned and authorized the Board of Directors to approve the plan to ensure that the share
issuance complies with the applicable regulations on foreign ownership ratio.

—  According to Official Letter No.3737/UBCK-PTTT dated 13/06/2024, from the State Securities
Commission regarding the dossier notifying the maximum foreign ownership ratio of AIG, the
Company's maximum foreign ownership ratio is 50%.

—  The list of securities holders No. VNBONUVSDA020665 / VSDAIGXX provided by the Vietnam
Securities Depository and Clearing Corporation on 07/08/2026 (record date: 05/08/2026),
according to which the current foreign ownership of shares in the Company is 44.93%
(equivalent to 88,142,163 shares) of the total number of shares of the Company (196,191,443
shares).

—  According to the list of employees eligible to participate in the ESOP 2026, as approved by the
Board of Directors under Resolution No. 11B/2026/NQ-HDQT/AIG dated 01/10/2026, the
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number of shares to be issued to employees who are foreign investors is 160,000 shares,
representing 1.63% of the total number of shares to be issued under the ESOP 2026, resulting
in a foreign ownership ratio of 42.86% of the total number of shares following the issuance
under the ESOP 2026 (206,001,015 shares).

Accordingly, the maximum foreign ownership ratio following the share issuance under the
Employee Stock Ownership Plan of the Company shall be maintained at 50%.

Pidu 3: Hoi déng Quan tri cam két s& trién khai thuc hién viée ding ky bd sung toan bd s6 cb phiéu
phat hanh theo Chuong trinh lia chon cho ngudi lao dong trong Céng ty véi Tong Céng ty Luu ky
va Bl trir Chirg khoan Viét Nam va diing ky thay doi déing ky giao dich toan b s6 ¢d phiéu pht
hanh theo Chuong trinh Iwa chon cho ngudi lao dong trong Cong ty véi S& Giao dich Chimng khoén
Ha Noi theo diing quy dinh phép luét sau khi hoan thanh dgt phat hanh.

Article 3: The Board of Directors commit to carry out the additional registration of all shares issued
under the Employee Stock Ownership Plan with the Vietnam Securities Depository and Clearing
Corporation and registration for amendment to trading registration of all shares issued under the
Employee Stock Ownership Plan with the Hanoi Stock Exchange in accordance with applicable
laws after completion of the share issuance.

Didu 4: Thong qua viée giao, ity quyén cho Ngudi dai dién theo phap lujt
Article 4: Approval of the delegation of authority to the Legal Representative

Hoi ddng quén tri giao, uy quyén cho Ngudi dai dién theo phap ludt ctia Cong ty tb chirc thuc hién
cée thi tyc ¢in thiét bao gém nhung khéng gidi han chuén bi hd s, ky céc van ban/tai liéu phat
sinh, ndp hd so, lién hé, giai trinh véi Co quan Nha nuée ¢6 tham quyen dé trién khai phat hanh ¢b
phiéu theo Chuong trinh lya chon cho ngudi lao dong trong Cong ty va céc cong viée ¢6 lién quan
khéc pht hop v6i Phuong én phat hanh da duge DPHDCD théng qua, trong pham vi thim quyén theo
quy dinh phép ludt va Diéu 1€ Cong ty.

The Board of Directors authorizes the Company's Legal Representative of the Company fo execute
all necessary procedures including but not limited to preparing dossiers, signing documents/
supplementary dossiers, submitting the dossiers, contacting and providing explanations to the
competent State Authorities to implement the Company's plan to issued shares under the Employee
Stock Ownership Plan, and performing other related tasks in accordance with the Share Issuance
Plan approved by the Annual General Meeting of Shareholders, within the authority prescribed by
applicable laws and the Company's Charter.

Diéu 5: Hiéu lye thi hanh

Article 5: Effectiveness

Nglu quyét na!y ¢4 hiéu lyc ké tir ngay ky va thay thé toan b ndi dung, ddng thoi chdm dit higu lye
ctia Nghi quyét s6 10A/2026/NQ-HPQT/AIG ngay 25/9/2026.

Nghi quyét nay duoc I4p bing song ngif tiéng Viét va tiéng Anh, trong trudng hop c6 su khéc biét
giita hai ngén ngit, ndi dung tiéng Viét s& duge uu tién ap dung.

Céc thanh vién Hoi ddng quan tri, Téng gidm dbc va cac phong/ban lién quan cé trach nhiém thi
hanh nghi quyét nay.

This Resolution shall take effect as of the date of signing and replace in full and terminate the effect
of the Resolution No.10A4/2026/NQ-HDQT/AIG dated 25/9/2026.

These Resolutions are made in bilingual Vietnamese and English, in case of any discrepancies
between the two languages, the Vietnamese content shall prevail.
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The members of the BOD, the Chief Executive Officer, and the relevant departments and -
divisions of the Company shall be responsible for the implementation of this Resolution.
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w BR ; ON BEHALF OF THE BOARD OF DIRECTORS
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PHULUCI
APPENDIX I

PHUONG AN PHAT HANH CO PHIEU THEO CHUONG TRINH LUA CHQN CHO
NGUOI LAO PONG TRONG CONG TY (ESOP 2026) VA PHUONG AN SU DUNG
VON THU PUQC TU PQT PHAT HANH
PLAN FOR SHARE ISSUANCE UNDER THE EMPLOYEE STOCK OWNERSHIP PLAN
OF THE COMPANY (ESOP 2026) AND PLAN FOR USE OF PROCEEDS FROM THE
ISSUANCE

(Pinh kém Nghi quyét HDQT s6 114/2026/NQ-HPQT/AIG ngay 01/10/2026)
(Attached to Board of Directors Resolution No.114/2026/NQ-HDQT/AIG dated 01/10/2026)

I. Phwong an phat hanh b phiéu theo Chwong trinh lya chon cho ngudi lao dgng trong Céng
ty/ Plan for share issuance under the Employee Stock Ownership Plan of the Company

1. Tén té chirc phat hanh . Céng ty Cb phan Nguyén liu A Chau AIG (“AIG”)
Name of issuer AIG Asia Ingredients Corporation (“AIG")

2. Téncd phiéu : C& phiéu Cong ty C phan Nguyén liéu A Chéu AIG
Share name Shares of AIG Asia Ingredients Corporation

3. Ma ching khoan : AlIG

Securities code

4. Loai cb phiéu : C6 phiéu phé théng

Type of shares y
ype of shares Common shares

5. Mgénh gia . 10.000 (Mudi nghin) déng/ ¢b phiéu
Par value VND 10,000 (ten thousand) per share

6. Tdngsbcdphibudaphathanh : 196.191.443 cb phiéu
Total number of issued shares 196,191,443 shares

7. Vbén diéu 18 hién nay . 1.961.914.430.000 ddng
Current charter capital VND 1.961.914,430,000

8.  S6 lwong ¢b phidu dur kién . Téi da 9.809.572 cb phiéu (twong duong 5% vén didu 1¢
phat hanh tai thoi diém phét hanh)

Expected number of shares to Up to 9,809,572 shares (equivalent to 5% of the charter

be issued : ; :
capital at the time of issuance)

9. Téng tri gia cd phiéu du kién :  98.095.720.000 dong
phat hanh theo ménh gi4 VND 98 095.720.000
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10.

11.

12

14.

Total par value of shares
expected to be issued

Gia phat hanh
Issue price

Vén dicu I¢ dy kién sau khi
phat hanh

Expected charter capital
after the issuance

D6i tugng phat hanh
Issuance subjects

Viét tét la “Nguweoi tham gia”
Referred to as “Participants”

Tiéu chuan ngudi lao dong
tham gia chuong trinh va
a & A A X X
nguyén tac phan bo s6 co
phiéu ESOP
Eligibility  criteria  for
employees participating in
the program and principles

Jfor allocation of ESOP shares

Phuong 4n bén ra s ¢ phiéu
duge Cong ty mua lai

Plan for sale of shares
repurchased by the Company

A A
Han ché chuyén nhuong
Transfer restriction

10.000 (Mudi nghin) ddng/ ¢ phiéu
VND 10,000 (ten thousand) per share

2.060.010.150.000 dong
VND 2,060,010,150,000

Thanh vién HPQT, ngudi diéu hanh, ngudi quan Iy, cén
bd nhén vién ctia Cong ty C6 phin Nguyén liéu A Chéu
AlG va céc cong ty con thuge Tép doan.

Members of the BOD, executives, managers, officers and
employees of AIG Asia Ingredients Corporation and its
subsidiaries within the Group.

Chi tiét tai Phu luc I1 dinh kém Nghi quyét nay.

Details in Appendix Il attached in this Resolutions.

Cong ty duoc ban ra sé ¢d phidu mua lai ctia Ngudi tham
gia it nhit sau 24 gid ké tir khi giri bdo céo két qua giao
dich mua lai ¢b phiéu dén Uy ban Chiing khoan Nha
nude va cong bd thong tin ra thi trudng.

The Company may sell the shares repurchased from
Participants at least 24 hours after submitting the report
on the results of the share repurchase transaction to the
State Securities Commission and disclosing information
to the markel.

Cb phiéu phét hanh cho Nguai tham gia s& bi han ché
chuyén nhuong theo quy dinh trong Quy ché Chuong
trinh ESOP 2026 dugec HPQT ban hanh.
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Shares issued to Participants shall be subject to transfer
restrictions in accordance with the ESOP 2026
Regulations issued by the BOD.

16. Thoi gian va ty 18 chuyén . Toan bd (100%) sb lugng ¢b phidu phat hanh s& bi han
nhuong ché chuyén nhugng trong 02 niim ké tir ngay két thic dot
Transfer period and transfer phat hanh. Cu thé: (i) sau 01 nim ké tir ngay két thic dot
ratio phéat hanh thi Ngudi Lao Pong duge chuyén nhuong 40%

cb phiéu ESOP; sau 02 nim ngay két thiic dot phat hanh
thi Ngudi Lao Déng duge chuyén nhugng 60% cb phiéu
ESOP con lai.

All (100%) of the issued shares shall be subject to
transfer restrictions for 02 years from the closing date of
the issuance. Specifically: (i) after 01 year from the
closing date of the issuance, the Employee may transfer
40% of the ESOP shares; after 02 years from the closing
date of the issuance, the Employee may transfer the
remaining 60% of the ESOP shares.

Céc quyén, loi ich phat sinh tir ¢ phiéu ESOP ndy, bao
gom quyén mua cd phiéu phat hanh thém cho cb déng
hién hiru, trong thoi gian han ché chuyén nhuong néu tai
Diéu ndy s& khong bi han ché chuyén nhugng. C6 phiéu
duoc nhan tir céc dot phat hanh ¢ phiéu dé tang vén cb
phin tir ngudn vén chii s& hitu va cd phiéu tra cb tirc phat
sinh tir ¢ phiéu mua theo Chuong trinh ESOP ma dang
con bi han ché chuyén nhuong s& khéng bi han ché
chuyén nhuong.

Rights and benefits arising from these ESOP shares,
including rights to purchase additional shares issued to
existing shareholders, shall not be subject to transfer
restriction during the transfer restriction period set out
in this provision. Shares received from share issuances
to increase share capital from owner’s equity and
dividend shares arising from shares purchased under the
ESOP Program that remain subject o (ransfer
restriction shall not be subject to transfer restriction.

17. Muc dich phat hanh . Phét hanh ¢4 phiéu theo chuwong trinh lya chon cho ngudi
Purpose of issuance lao dong nhim gia ting gfin két doi ngii céc nhan sy chu
chét ctia Cong ty va bd sung vén cho hoat dong ctia Cong

ty.




ASIA ASIA INGREDIENTS GROUP

LD INGREDIENTS Lot TH-1B, Street No.7, South Commercial Area,

WO GROUP Tan Thuan Export Processing Zone, Dist 7, HCMC, Vietnam

-

Your True Partner www.asiagroup-vn.com

Issuance of shares under the employee stock ownership
plan to enhance association of employees and to
supplement working capital for the Company.

18. Xirly ¢b phiéu khéng thye . Trong trudng hop Ngudi tham gia tir bd quyén mua s&

hién quyén cb phén duge phan bd thi HDQT s& quyét dinh phéan b
Handling of unsubscribed sb cb phin nay cho ngudi lao déng khéc dap Gng tiéu
shares chuén, diéu kién tham gia Chuong trinh ESOP (nhu duge

quy dinh tai Phu luc 1T dinh kém Nghi quyét nay).

If a Participant waives the right to purchase the
allocated shares, the BOD shall decide to allocate such
shares to other employees who meet the criteria and
conditions for participation in the ESOP (as regulated in
Appendix 11).

19. Quy dinh thu hdi . Thue hién theo quy dinh trong Quy ché Chuong trinh
Buyback provisions ESOP 2026 dugc HDQT ban hanh.

To be implemented in accordance with the ESOP 2026
Regulations issued by the BOD.

20. Phuong an str dung von . Toan bd sb tién thu duge tir dot phat hanh sé duge sir
Plan for use of proceeds dung dé phuc vu cho hoat dong déu tu, kinh doanh va bd
sung vén lwu déng cho Cong ty.

All proceeds from the issuance shall be used for the
Company’s investment and business activities and to
supplement the Company’s working capital.

21. Phuong éan dam bao viéc phat : Ty I¢ s& hitu nude ngoai t6i da tai Cong ty 1a 50%.
hanh ¢b phiéu dap tmg ty 1¢ The maximum foreign ownership limit applicable to the
s& hiru nude ngoai Company is 50%.
Plan to ensure that the share
issuance complies with
Jforeign ownership limits

22. Thoi gian thyc hién . Du kién trong Quy IV nim 2026 — Quy I nam 2027, sau
Implementation timeline khi: (i) Cong ty hoan tét viéc phat hanh ¢ phiéu dé ting
vén cb ph?m tur ngu&n vbn chii s& hitu nam 2025; va (ii)
UBCKNN théng béo bing viin ban vé viéc nhan diy di
tai lidu béo cdo phat hanh ¢ phiéu theo chuong trinh Iya
chon cho ngudi lao dong ctia Cong ty.

Expected to be implemented in 20262027, afier: (i) the
Company completes the share issuance to increase share

capital from owner’s equity in 2025; and (ii) the SSC




A ASIA ASIA INGREDIENTS GROUP
,(\;} |NG RE Dl E NTS Lot TH-1B, Street No.7, South Commercial Area,

G ROUP Tan Thuan Export Processing Zone, Dist 7, HCMC, Vietnam

Your True Partner WUV\.‘\.'.(‘ISiE‘IQ[OU])'\’H,COI‘I'I

issues a written notice confirming receipt of the complete
report documents for the Company's share issuance
under the Employee Stock Ownership Plan.

II. Diéu chinh thong tin s lwgng chirng kho#n diing ky va diing ky thay ddi ding ky giao dich

Adjustment of registered securities quantity information and registration for amendment to
trading registration

Toan bo s6 lugng cd phiéu phat hanh theo Chuong trinh ESOP s& dugc diéu chinh thong tin s6
lwgng chitg khodn ding ky (ding ky bd sung) tai Téng Cong ty Luu ky va Bu trir Chimg khodn
Viét Nam va diing ky thay ddi déng ky giao dich tai S& Giao dich Chiing khoan Ha Ngi theo
quy dinh phép luat.

The entire number of shares issued under the ESOP shall be subject to adjustment of registered
securities quantity information (additional registration) with the Vietnam Securities Depository
and Clearing Corporation and registration for amendment to trading registration with the
Hanoi Stock Exchange in accordance with applicable laws.

I11. Giao, Uy quyén cho Ngudi dai dién theo phap luit
Delegation and Authorization for the Legal Representative
HDQT giao, iy quyén cho Ngudi dai dién theo phdp ludt thyuc hién, bao gém nhung khéng gidi
han, cic cong vi¢c sau day:
The BOD delegates and authorizes the Legal Representative to perform, including but not
limited to, the following tasks:
1. T chirc thue hién cc vin béan, tai liéu, hd so ¢6 lién quan dén viée ting von didu I¢.

Organize the preparation and execution of documents, materials, and dossiers relating to
the increase of charter capital.

2. Thure hién céc thi tuc cén thiét lién quan dén viée hoan tit Phuong 4n ESOP 2026 diing quy
dinh phép ludt va Diéu 18 Cong ty.
Carry out necessary procedures relating to the completion of the ESOP 2026 Plan in
accordance with applicable laws and the Company’s Charter. ]

3. Trién khai thyce hién céc thi tuc d& luu ky va ding ky giao dich bd sung toan bd ¢b phiéu
phat hanh theo Chuong trinh Iua chon cho ngudi lao dong trong Cong ty tai Tong Céng ty
Luru ky va Bu trir Chitng khodn Viét Nam va S& Giao dich Chirng khodn Ha N§i ngay sau
khi hoan tét viéc phét hanh.

Implement procedures for depository registration and additional trading registration of all
shares issued under the Company’s Employee Stock Ownership Plan with the Vietnam
Securities Depository and Clearing Corporation and the Hanoi Stock Exchange
immediately after completion of the issuance.

4. Quyét dinh, thuc hién cac thu tuc cin thiét sau khi hoan tit dot phat hanh, lién quan dén
viéc:




ASIA ASIA INGREDIENTS GROUP

—Q INGR E DlENTs Lot TH-18, Street No.7, South Commercial Area,
‘&Q?;:} GROUP Tan Thuan Export Processing Zone, Dist 7, HCMC, Vietnam

Your True Partner \aW."W.aSii'l(_jI’Olll)‘VI'I.C(}l‘I'I

Decide and carry out necessary procedures after completion of the issuance relating to:
- " . " y < R . 5 . - A A = A
(i) Thay dbi vdn didu 18, stra di/bd sung didu khoan quy dinh vé von diéu Ié trong Diéu
1€ Cong ty;
Change the charter capital and amend/supplement the provisions on charter capital in
the Company’s Charter;
(ii) Ping ky thay d6i Gidy chimg nhan ding ky doanh nghiép ctia Cong ty tai S& Tai chinh
Thanh phé H5 Chi Minh,
Register amendments to the Company’s Enterprise Registration Certificate with the Ho
Chi Minh City Department of Finance.
B s A . . £ ‘A - 2 A . ” - -
5. Quyét dinh tit ca céc van dé khic lién quan dén viéc phét hanh ¢ phiéu, ding ky, luu ky
x b3 o r b4 2 l‘ hY ¥ l{ A . A r hY
bd sung va ding ky giao dich bd sung ¢b phiéu va sir dung vén thu duge tir viée phat hanh
2 K
o phicu.
Decide all other matters relating to the share issuance, additional registration, depository
registration, additional trading registration of shares, and the use of proceeds from the
share issuance.
6. Ngudi dai di¢n theo phéap luat dugc phin cong cho nhan sy ¢é lién quan dé thue hién mot
hodc mot s6 cdng viée néu trén.
The Legal Representative may assign relevant personnel to perform one or several of the

above-mentioned tasks.
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PHU LUC II
APPENDIX 11

TIEU CHUAN NGUOI LAO PONG THAM GIA CHUONG TRINH VA NGUYEN TAC
PHAN BO CO PHILU ESOP
ELIGIBILITY CRITERIA FOR EMPLOYEES PARTICIPATING IN THE PROGRAM AND
PRINCIPLES FOR ALLOCATION OF ESOP SHARES

(Dinh kém Nghi quyét HPQT s6 114/2026/NQ-HPQT/AIG ngay 01/10/2026)
(Attached to Board of Directors Resolution No.11A4/2026/NQ-HPQT/AIG dated 01/10/2026)
1. Tiéu chuin ngudi lao dong tham gia chwong trinh
Eligibility criteria for employees participating in the program

Ngudi tham gia dugc lya chon tham gia Chuong Trinh ESOP khi dép tmg mét trong céc ti€u
chuén sau:

A Participant may be selected to participate in the ESOP Program if such Participant satisfies
one of the following criteria:

- Thanh vién HDQT, can bd quan ly, nhan vién ctia Cong ty va cidc Cong ty con thudc Tap doan

bao gdm: Ban Téng Gidm dbc, K& Toén Trudng, Giam déc Khéi, Trudng phong, Trudng bd
phén, truong nhém, nhén vién khéc ctia Cong ty va cac Cong ty con thude Tap doan (“Nguodi
tham gia”);
Members of the BOD, managers, and employees of the Company and its subsidiaries within the
Group, including the Board of Management, Chief Accountant, Division Directors, Department
Heads, Section Heads, Team Leaders, and other employees of the Company and its subsidiaries
within the Group (“Participants”);

- €6 dong gbp 16n cho hoat dong kinh doanh va cédc dur 4n quan trong ctia Cong ty trong nim gén
nhit;
Having made significant contributions to the Company’s business operations and important

projects in the most recent year;
- Pang lam viéc tai Céng ty va/hodic cic Cong ty con thude Tap doan tai thoi diém trién khai
Chuong trinh ESOP; hodc

Being employed by the Company and/or its subsidiaries within the Group at the time of
implementation of the ESOP Program, or

- Thudc danh sich Ngudi tham gia do HPQT phé duyét theo ty quyén cia DPHDCD.
Being included in the list of Participants approved by the BOD as authorized by the AGM,

2. Nguyén tic phan bb cb phiéu ESOP
Principles for allocation of ESOP shares

Sb lugng cb phiéu mdi Tbng sb ¢b phiéu ESOP phat hanh
Ngudi Lao Bong duge =
mua
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Tbng sb diém cua tAt ca Ngudi

* 86 diém cv
F . £ * 80 diém cua
Lao Pong duge mua cb phiéu

ESOP Nguoi Lao Dong
Total number of ESOP shares to be
Number of shares issued
allocated to each = * Employee's score
Employee Total score of all Employees

eligible to purchase ESOP shares

Trong do:

Where:

S6 diém ciia ngwdi lao ddng = Hé sb cép bac * Hé sb hiéu qua hoat dong

Employee’s score = Position coefficient * Performance coefficient

- Hésbd cép bdc: dugce quy dinh tiy theo chirc vu quan ly ma Ngudi Lao Dong dang ném giir tai
Tap doan va cic Cong ty con, cu thé nhu sau:

Position coefficient: determined based on the management position held by the Employee within
the Group and its subsidiaries, specifically as follows:

Cép bic theo chire vy
quéan ly Hé sb cip bac
Rank based on Rank coefficient

management position

Cl 10

C2 9

C3 8

C4 7

& 6

Co6 5

C7 4

C8 3

c9 2

Cl10 |

- Heé sb hiéu qua hoat dong = Hé s6 tham nién x H¢ sb dong gop
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+ Hé s tham nién = 1 + (86 nim tham nién ciia Ngudi Lao Dong x 3%)

+ Hé s6 déng gop: do HPQT danh gia, phé duyét.

HDPQT c6 thdim quyén phé duyét danh sach Ngudi tham gia Chuong trinh ESOP 2026 va cic
trirdng hop diéu chinh, thay ddi, bb sung d6i véi danh sdch ndy trén co s& xéc dinh theo céc cén
clr néu trén.,

«  Performance efficiency coefficient = Seniority coefficient x Contribution coefficient

+ Seniority coefficient = 1 + (Employee's years of seniority * 3%)

+ Contribution efficiency coefficient: assessed and approved by the BOD.

The BOD has authority to approve the list of Participants in the ESOP 2026 and any adjustment,
change or addition to that list, based on the foregoing criteria.
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S6/ No.: 11B/2026/NQ-HPQT/AIG Tp. Ho Chi Minh, ngay 01 thang 10 nam 2026
Ho Chi Minh City, October 01, 2026

NGHI QUYET HOI PONG QUAN TRI
RESOLUTION OF THE BOARD OF DIRECTORS
HOQI PONG QUAN TRI CONG TY CO PHAN NGUYEN LIEU A CHAU AIG
THE BOARD OF DIRECTORS OF AIG ASIA INGREDIENTS CORPORATION

(V/v: théng qua Quy ché va Danh sach déi teong dieoe tham gia ctia dot phat hanh ¢6 phiéu theo
chirong trinh lira chon cho ngueoi lao dong trong cong 1y.)
(Re: Approval of the Regulations and the List of Eligible Participants of the Employee Stock
Ownership Plan Share Issuance of the Company.)

Can cti/Pursuant to:

- Ludt Doanh nghiép s6 59/2020/QH14 dirgc théng qua ngay 17 thdng 6 nim 2020 v cde vin
ban sira doi, bo sung, hwéng dan thi hanh;
Law on Enterprise No. 59/2020/QHI14 dated June 17, 2020 and documents amending,

supplementing, or guiding the implementation thereof;

- Ludt Chitng khodn s6 54/2019/QH14 dwge Quéc hoi meoe Cong hoa Xa hoi Chit nghia Viét
Nam théng qua ngay 26/11/2019 va cdac vin ban sira doi, bo sung, hidng dan thi hanh;
Law on Securities No. 54/2019/QH14, adopted by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, and documents amending, supplementing, or
guiding the implementation thereof;

- Nghi (7:inh‘s6' 155/2020/ND-CP ngay 31/12/2020 cia Chinh phit vé viéc quy dinh chi tiét thi hanh
mét so diéu ctia Lugt Chitng khodn va cdc van ban sira doi, bo sung;

Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities and documents amending,
supplementing;

- Diéu I¢ ciia Céng ty C6 phan Nguyén liéu A Chau AIG (“Céng Ty” hodic “AIG”);
The Charter of AIG Asia Ingredients Corporation (“Company " or “AIG");

- Nghi quyét Pai héi dong cé dong thwong nién niam 2026 sé6 01/2026/NQ-DHDPCD ngay
26/06/2026 ciia Cong ty (“NQ PHDCD 2026”);

Resolutions of the 2026 Annual General Meeting of Shareholders No. 01/2026/NQ-DHDCD
dated June 26, 2026 of the Company (“2026 AGM Resolutions”);

- To trinh ciia Hoi dong quan tri Cong ty ngay 04/06/2026 vé viéc thong qua Phiong dn phdt
hanh c6 phiéu theo Chirong trinh lira chon cho nguoi lao dong trong Céng ty (ESOP 2026)
(“To trinh ESOP 2026”);

Proposal of the Company’s Board of Directors dated June 04, 2026, regarding the approval of
the Company's 2026 Employee Stock Ownership Plan (2026 ESOP Proposal”);

- Bién ban hop Hoi dong Quan tri (“HPQT”) s6 11/2026/BBH-HPQT ngay 1/10/2026.

Minute of the Board of Directors (“BOD ") meeting No. 11/2026/BBH-HDQT dated 1 October
2026.
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QUYET NGHI/ RESOLVE

Didu 1. Hoi ddng Quan tri thong qua Quy ché phét hanh ¢ phiéu theo Chuong trinh lya chon cho
ngudi lao dong trong Cong ty (“Chwong trinh ESOP 2026”) (Quy ché Churong trinh ESOP 2026
tai Phu luc I dinh kém).

Article 1: The Board of Directors approved the Regulations on share issuance under the Employee
Stock Ownership Plan ("ESOP 2026") (The ESOP 2026 Regulations attached as Appendix 1).

Didu 2: Hoi ddng Quan tri théng qua Danh sdch ngudi lao dong duge tham gia Chuong trinh ESOP
2026 va s6 ¢ phidu dugc phan phéi cho timg déi trgng (Danh séch ngudi lao dong tham gia Chuong
trinh ESOP 2026 tai Phu luc II dinh kém).

Article 2: The Board of Directors approved the list of employees eligible to participate in the ESOP
2026 and the number of shares allocated to each participant (The list of employees eligible to
participate in the 2026 ESOP attached as Appendix 11).

Diéu 3: Thong qua viée giao, ity quyén cho Ngudi dai dién theo phap luit
Article 3: Approval of the delegation of authority to the Legal Representative

Hbi ddng quén tri giao, iy quyén cho Ngudi dai dién theo phép lujt ctia Cong ty td chirc thyc hién
céc thi tuc can thiét bao gdm nhung khong gi6i han chuin bi hd so, ky cac vin ban/tai liéu phat
sinh, ndp hd so, lién hé, giai trinh véi Co quan Nha nuée ¢ thdm quyén dé trién khai Chuong trinh
ESOP 2026 va céc cong viéc c6 lién quan khac phti hop véi Phuong an phat hanh dd duge DPHDCD
théng qua, trong pham vi thim quyén theo quy dinh phép lut va Diéu 1& Cong ty.

The Board of Directors authorizes the Company's Legal Representative of the Company to execute
all necessary procedures including but not limited to preparing dossiers, signing documents/
supplementary dossiers, submitting the dossiers, contacting and providing explanations to the
competent State Authorities to implement the Company's plan to issued shares under the Employee
Stock Ownership Plan, and performing other related tasks in accordance with the Share Issuance
Plan approved by the AGM, within the authority prescribed by applicable laws and the Company's
Charter.

Diéu 4: Hiéu e thi hanh
Article 4: Effectiveness

Nghi quyét nay c6 hiéu lyc ké tir ngdy ky va thay thé toan bd ndi dung, ddng thoi chém diit hiéu lyc
ctia Nghi quyét s§ 10B/2026/NQ-HPQT/AIG ngay 25/9/2026.

Nghi quyét nay dugc lap bing song ngit tiéng Viét va tiéng Anh, trong trudmg hop cb s khéc biét
gitta hai ngon ngi, ndi dung tiéng Viét s& duge uu tién ap dung.

Céc thanh vién Hoi ddng quan tri, Téng gidm dbc va céc phong/ban lién quan c6 trdch nhi¢m thi
hanh nghi quyét nay.

This Resolution shall take effect as of the date of signing and replace in full and terminate the effect
of the Resolution No.10B/2026/NQ-HDQT/AIG dated 25/9/2026.

These Resolutions are made in bilingual Vietnamese and English, in case of any discrepancies
between the two languages, the Vietnhamese content shall prevail.
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The members of the BOD, the Chief Executive Officer, and the relevant departments and
divisions of the Company shall be responsible for the implementation of this Resolution.
Nei nhin/ Receiver: THAY MAT HQI PONG QUAN TRI
TR ms A ON BEHALF OF THE BOARD OF DIRECTORS
- Luw HDQT/ Archive BOD. — CHU TICH

CHAIRMAN

/ CONG TY
cO PHAN

BHARAT VENKATARAMA SARMA




PHU LUC I
(Dinh kém Nghi quyét HDOT sé 11B/2026/NQ-HPQT/AIG ngéay 01/10/2026)

QUY CHE

PHAT HANH CO PHIEU THEO CHUONG TRINH
LUA CHON CHO NGUOI LAO PONG NAM 2026

CONG TY CO PHAN NGUYEN LIEU A CHAU AIG

Cha tri - Phong Nhan sy

Ngay higu lyc | 01/10/2026

Ma tai liéu | 01/2026/ESOP-QC

Phé duy¢t  Hoi dong Quan tri
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Can c:

- Ludt Doanh nghiép sé 59/2020/QH14 ngay 17/6/2020 va cdc vin ban sira déi, bo sung, huéng
ddn thi hanh;

- Ludt Chitng khodn sé 54/2019/QH14 ngay 26/11/2019 va cdc vin ban stra doi, bé sung,
hieong dan thi hanh;

- Nghi dinh s6 155/2020/NP-CP ngay 31/12/2020 hieong dén thi hanh mot s6 diéu cia Ludt
Chitng khodn, dicoc sira dbi, b6 sung theo Nghi dinh sé 245/2025/ND-CP ngay 11/09/2025;

- Diéu lé Cong ty Cé phin Nguyén liéu A Chau AIG;

- Nghi quyét s6 01/2026/NO-DHPCP ngay 26/06/2026 ciia Pai hdi Péng C6 déng Cong ty Cé
phan Nguyén li¢u A Chiu AIG théng qua viée phdt hanh cé phiéu theo chieong trinh liea chon
cho ngueoi lao dong Cong ty.

Hoi déng Quan tri Cong ty C6 phan Nguyén lidu A Chau AIG quyét dinh ban hanh Quy ché Phat
hanh Cd phiéu theo Chuong trinh Lua chon cho Ngudi lao déng (Employee Stock Ownership
Plan) ndm 2026 (sau day goi la “Chwong trinh ESOP 2026”), v6i ndi dung nhu sau:

QUY PINH CHUNG

1.1. Muc dich ban hanh Quy ché

Quy ché nay ban hanh dwgc ban hanh d& quy dinh cu thé v& viéc phat hanh cb phiéu theo Chuong
trinh ESOP 2026 ctia Cong ty C6 phan Nguyén liéu A Chau AIG (sau day goi 1a “Cong ty”).

1.2. Muc dich Chwong trinh ESOP

Phat hanh ¢ phiéu theo chwong trinh ESOP 2026 nham muc dich:

Ghi nhan va khen thuong nhitng déng gbp ctia ngudi lao dong dbi véi sy phat trién
ctia Cong ty;

Gén két loi ich cta ngudi lao dong véi loi ich lau dai cuia Cong ty va cb dong;
Tao dong luc lam viéc, khuyén khich ning sudt va hiéu qua cong viéc;
Thu hit va gitr chan ngudn nhén lyc ¢6 nang luc, tim huyét véi Cong ty; va

Xéy dung van héa chi dong, sang tao va tinh than lam chu trong Cong ty.

Ngoai ra, Chuong trinh ESOP 2026 ciing huy dong thém vdn cho hoat dong ctia Cong ty.

1.3. Giai thich cac thuat ngiv

Trong Quy ché nay, cic thuat ngit dudi ddy duge hidu nhu sau:

e Cong ty hodc AIG: Coéng ty C6 phan Nguyén liéu A Chau AIG
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e DHDCB:
o HDQT:

e Nguoi tham gia:

e Chuong trinh ESOP
2026:

e Cb phiéu ESOP:
o Quy ché:

e Téap doan:

Pai hoi Pong Cé dong cua AIG

Hoi ddng Quan tri ciia AIG

Thanh vién HPQT, can bd quan ly, nhan vién ciia Cong ty va
céc Cong ty con thude Tap doan bao gdbm: Ban Tong Giam dbe,
Ké Toan Truomg, Gidm dbc Khéi, Truong phong, Trudng b
phén, trudng nhém, nhan vién khac cia Coéng ty va cac Cong

ty con thudc Téap doan

Chuwong trinh phat hanh ¢ phiéu theo chuong trinh lya chon
cho ngudi lao dong nam 2026

Cb phiéu phét hanh theo Chuong trinh ESOP 2026
Quy ché phat hanh ¢4 phiéu theo Chwong trinh ESOP 2026

AIG va céc cong ty con thude AIG

II. PIEU KIEN VA TIEU CHUAN THAM GIA CHUONG TRINH

2.1. Nguyén tic thwe hién Chwong trinh ESOP 2026

a. Viéc trién khai Chuong trinh ESOP 2026 1a dé thuc hién Nghi quyét s6 01/2026/NQ-
DHDBCD ngay 26/06/2026 cua PHDPCD, dam bao phu hop véi quy dinh ciia phép luét

hién hanh.

b. Két qua phat hanh C phiéu ESOP dbi v6i Ngudi tham gia 1a ngudi nuée ngoai duge coi
nhu nha dau tu nude ngoai khéng vi pham hay vuot qua ty 1é sé hitu nude ngoai tdi da
hién tai ctia Cong ty (tdi da 50%).

a. Toan by CH phiéu ESOP bi han ché chuyén nhuong theo quy dinh tai Piéu 5.1 Quy ché

nay.

2.2. Gi4 tri va s6 lwong cb phiéu phét hanh

a. Loai ¢ phiéu: T4t ca C8 phiéu ESOP déu 1a cé phiéu phd théng.

b. Gid trj va s6 lugng CH phiéu ESOP:

9.809.572 ¢b phiéu

A A A A \ ,
Tong s6 lugng ¢6 phiéu chao ban (Chin triéu tam tram lé chin nghin nam trdm

bay mueoi hai co phiéu)

Gi4 phat hanh / ¢d phiéu 10.000 ddng/cd phiéu
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(Micoi nghin dong/cé phiéu)

Tong gia tri (Chin mueoi tam ty khéng tram chin nucoi ldm

98.095.720.000 ddng

triéu bay trdm hai mweoi nghin dong)

2.3. P6i twgng tham gia chwong trinh

a. Doi twong tham gia

Thanh vién HDQT, ngudi diéu hanh, ngudi quan 1y, can bd nhan vién cia Cong ty cb
phan Nguyén liéu A Chau AIG va céc cong ty con thudc Tap doan.

b. Tiéu chuin lya chon

Ngudi tham gia dugc lya chon tham gia Chuong Trinh ESOP khi dap tmg mdt trong céc
tiéu chudn sau:

Thanh vién HPQT, cén bd quan ly, nhan vién ctia Cong ty va cac Cong ty con thudc
Tép doan bao gdm: Ban Téng Giam dbc, Ké toan truéng, Gidm dbc Khdi, Truong
phong, Trudng bd phén, trudng nhém, nhan vién khéac ciia Cong ty va cac Cong ty
con thugc Tép doan;

Cé déng gbp 16n cho hoat dong kinh doanh va cac dy 4n quan trong cua Cong ty
trong nam gan nhét;

Pang lam viéc tai Cong ty va/hodc céac Cong ty con thugc Tap doan tai thoi diém
trién khai Chwong trinh ESOP; hodc

Thudc danh sach Ngudi tham gia do HPQT phé duyét theo tiy quyén cia PHDCD.

¢. Cidc trwong hop khong dwoe tham gia:

Vao ngay HPQT chét danh séch Ngudi tham gia, Ngudi Lao Pong dang trong thoi
gian tam ho@n hop ddng lao déng theo quy dinh phép luat;

Nguoi lao ddng da tirmg c6 hanh vi vi pham cac quy dinh ctia phap ludt, quy ché, noi
quy lao dong ctia Cong ty, bt ké c6 quyét dinh xit Iy ky luat lao dong hay khong.

2.4. Nguyén tic va tiéu chudn phan bé C§ phiéu ESOP

S6 lugng ¢b phiéu mdi

Téng sb c¢b phiéu ESOP phat hanh

* S0 diém cua

Nguoi Lao Pong duwoe = Téng sb diém cua tit ca Nguoi & %
v v = PR Nguoi Lao Dong
mua Lao DPong duge mua co phicu
ESOP
Trong do:
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S6 diém cia ngwoi lao dong = Hé s6 cAp bac * Hé s6 hidu qua hoat dong

«  Haé sb clp bac: duge quy dinh tiy theo chirc vu quan ly ma Ngudi Lao Dong dang ndm gitr tai
Tap doan va céc Cong ty con, cu thé nhu sau:

Cip béc theo chire Hé sb Cép bic
vu quan ly
¢l 10
C2 9
C3 8
C4 7
C5 6
Cé 5
C1 4
C8 3
C9 2
Cl10 1

»  Hé sb hiéu qua hoat dong = Hé sb tham nién x Hé s6 déng gbp
+ Hé s6 tham nién = 1 + (S6 ndm tham nién ctia Ngudi Lao Dong x 3%)
+ Hé s6 dong gop: do HDQT déanh gia, phé duyét.

HPQT c6 thim quyén phé duyét danh séch Ngudi tham gia Chuong trinh ESOP 2026 va cac
trudng hop didu chinh, thay déi, bd sung ddi véi danh sach nay trén co sé xdc dinh theo céc can
cr néu trén.

III. PHAT HANH VA THANH TOAN

3.1. Phé duyét ciia Uy ban Chiing khosn

a. Sau khi HDQT théng qua Quy ché nay va danh sach Nguoi tham gia du tiéu chuén tham
gia Chuong trinh ESOP 2026 ¢6 s6 lwong ¢b phiéu duge phan phdi cho timg Nguoi tham
gia va thoi gian thuce hién, Phong Nhan sy, Phong Phép ché phéi hop vaéi cong ty chimg
khoén 1a t& chirc tw vAn hd so thuc hién xay dung hd so béo cdo phat hanh ¢d phan theo
Chuong trinh ESOP 2026 ndp Uy ban Chimg khoén Nha nuée.
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b. Chi sau khi ¢6 x4c nhan tir Uy ban Chimg khoan Nha nuéc, Cong ty méi trién khai thyc
hién Chuong trinh ESOP 2026.

3.2. Thong bao cho Nguwoi tham gia

Phong Nhén sy giri thong bdo v& viée cdp quyén mua c6 phan cho tirng Nguoi tham gia. Noi
dung thong béo phai bao gdm: Ho tén, chirc vu, thdm nién, sé lugng CH phiéu ESOP duge
phan bd, gia phat hanh va tdng sb tién Ngudi tham gia phai thanh toan d& mua CH phiéu
ESOP. Ngudi tham gia ddng y nhan quyén mua ¢ phan dbi véi C6 phiéu ESOP va x4c nhan
tham gia Chwong trinh ESOP 2026 theo huéng dan trong thong bao ctia Phong Nhan su.

3.3. Nguwoi tham gia dang ky mua va thanh toan

a. Trén co s& thong bdo ciia Phong Nhén sy vé viée cdp quyén mua cd phan va viéc Ngudi
tham gia xac nhan tham gia Chuong trinh ESOP 2026, Ngudi tham gia thuc hién quyén
mua ¢ phan va ding ky mua sb luong cu thé Cb phiéu ESOP duoc phén bd. Hét thoi
han dang ky, Nguoi tham gia khong dang ky dugc mdc nhién coi la tir bo quyén mua
dwoc phéan bd va s& khong duge phéan bd lai s6 CH phiéu ESOP da khong dugc ding ky
mua.

b. Nguoi tham gia di déng y nhan quyén mua c¢d phéan déi véi C6 phiéu ESOP va xé4c nhén
tham gia Chuong trinh ESOP 2026 khong chdm dit hgp dong lao dong véi Cong ty trude
khi két thic thoi gian thu tién ctia dot phat hanh C6 Phan ESOP ma Ngudi tham gia da
thyc hién ding ky mua. Néu Nguoi tham gia ndp don xin nghi viéc/don xin tir nhiém
trude khi két thic thoi gian thu tién cua dot phat hanh C& Phan ESOP ma Nguoi tham
gia da thuc hién ding ky mua thi s& khong dugc tiép tuc tham gia Chwong trinh ESOP
va tt ca Quyén Mua Cd Phan duoc cép cho Ngudi tham gia s& trd nén mét hidu lyc va
vO hiéu.

c. Ngudi tham gia da ding ky mua C3 phiéu ESOP phai thanh toan diy du dbi véi phan gia
mua ctua Ngudi tham gia da duge xac dinh.

d. Viéc thanh toan tién mua dugc thuc hién bang chuyén khoan vao tai khoan phong toa
cua Cong ty mao tai ngan hang thuong mai theo thong bao cua Cong ty.
IV. QUYEN VA NGHIA VU
4.1. Quyén va nghia vu ciia Ngwdi tham gia
a. Quyén ciia Ngwoi tham gia

Sau khi C6 phiéu ESOP da dwoc cép va dang ky vao tai khoan lwu ky ctia Ngudi tham
gia, Nguoi tham gia duge hudng céc quyén ctia cd déng hién hiru ddi véi Co phiéu ESOP,
cu thé nhu sau:

¢ Quyén tham dy va biéu quyét tai PHDCD;

e Quyén duoc chia ¢d tirc va phan tai san con lai khi Cong ty giai thé;
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Quyén chuyén nhugng ¢b phiéu sau thoi gian han ché chuyén nhuong;
Quyén duge mua cb phiéu méi chao ban cho cb déng hién hiru;
Quyén tiép cén thong tin vé hoat dong ctia Cong ty; va

Cac quyén khac theo quy dinh ctia phap luat va Diéu 1¢ Cong ty.

b. Nghia vu ciia Ngwoi tham gia

Thanh toén diy du va ding han s6 tién mua C3 phiéu ESOP dugc phan bd;
Tuén thi quy dinh v& thoi gian han ché chuyén nhugng theo Quy ché nay;

Tuan thi quy dinh v& viéc Cong ty mua lai C3 phiéu ESOP dang bi han ché chuyén
nhugng theo Quy ché nay;

Chiu rui ro lién quan dén viéc ndm giir C6 phiéu ESOP;
Tuén thu cic quy dinh cia phép luat vé chig khoan va thi trudng chimg khoén;

Thuc hién nghia vu cong bb théng tin néu Nguoi tham gia 1a ngudi ndi bd, ngudi co
lién quan cua ngudi ndi bd; va

Céc nghia vu khéc theo quy dinh ctia phap luat va Diéu 1& Cong ty.

4.2. Quyén va nghia vu ciia Cong ty

a. Quyén ciia Cong ty

Quyét dinh thoi diém, s6 lwgng va dbi twong duge tham gia Chuong trinh ESOP 2026
pht hgp véi quy dinh phap luat;

Quyét dinh phuong thirc phat hanh va gia phat hanh theo quy dinh tai Quy ché nay;

Quyét dinh danh séch Nguoi tham gia Chuong trinh ESOP va s§ lugng ¢b phiéu
ESOP dugc phan bd cho timg ngudi lao dong; va

Quyét dinh bién phép xir ly bao gdm ca viéc yéu cau Ngudi tham gia ban lai c¢6 phiéu
trong céc trudng hop quy dinh tai Diéu 5 Quy ché nay.

b. Nghia vu cita Cong ty

Thuc hién déy du cac tha tuc phap ly theo quy dinh.dé thyc hién Chuong trinh ESOP
2026;

Coéng khai, minh bach trong viéc trién khai chwong trinh;
Béo dam quyén loi hop phap ctia ngudi lao déng tham gia chuong trinh;
Tao diéu kién cho nguoi lao dong thuce hién cac quyén cd dong;

Cung cép thong tin ddy du, chinh xéc vé chuong trinh va quy trinh thyc hién; va
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e Tuan thu céc quy dinh vé cong bd thong tin va bao cdo.

V. HAN CHE CHUYEN NHUQNG VA XU LY PAC BIET

5.1. Han ché chuyén nhwong

a.

Trong thoi han 01 nam ké tir ngay két thic dot phat hanh, toan bo C5 phiéu ESOP khong
dwoc chuyén nhuong, trir truomg hop CH phiéu ESOP duge mua lai theo Quy ché nay.
Moi giao dich chuyén nhuong tréi quy dinh déu khong duge Cong ty cong nhén va Cong
ty khong chiu trach nhiém ddi véi nhing giao dich chuyén nhugng khong ding quy dinh.

Thoi gian han ché chuyén nhuong va thoi didm giai toa dé CS phiéu ESOP dugc tu do
chuyén nhuong duge quy dinh cu thé nhu sau:

Ty 1€ ¢6 thé chuyén nhwong

Thoi diém dwge phép chuyén nhwong (gii toa) thi da

Sau 01 nam ké tir ngay két thic dot phat hanh 40%

Sau 02 nam ké tir ngay két thic dot phat hanh Thém 60% con lai

Trong thoi gian han ché chuyén nhugng, Ngudi tham gia van duge dam bao céc quyén
phat sinh tir Cé phiéu ESOP theo quy dinh tai Piéu 4.1 Quy ché nay.

Trong thdi gian han ché chuyén nhuong, C6 phiéu ESOP khéng dugc phép thé chép,
cam cb hay bét ky bién phap bao dam nao khéc, trir khi Cong ty chép thuan cho Ngudi
tham gia thé chap tai ngan hang thuong mai dé vay vén mua chinh C6 phiéu ESOP.

Céc quyén, loi ich phat sinh tir ¢ phiéu, bao gdbm quyén mua cd phiéu phat hanh thém
cho ¢ dong hién hiru, trong thoi gian han ché chuyén nhuong néu tai diém a va b Diéu
5.1 Quy ché nay s& khong bi han ché chuyén nhuong. cb phiéu duoc nhén tlr céc dot
phéat hanh ¢d phiéu dé ting vn c¢b phan tir ngudn vén chi s& hiru va phét hanh ¢b phiéu
dé tra cd tirc tir C phiéu mua theo Chuong trinh ESOP 2026 ma con dang bi han ché
chuyén nhugng s& khong bi han ché chuyén nhugng nhung s& khau trir nhu quy dinh tai
diém d Diéu 5.2 Quy ché nay.

Quy dinh han ché chuyén nhuong tai diém a va b Piéu nay 4p dung bao gdm ca viée
ting, cho, gop vén, dung 1am phan thudng,... hogic bit ky hinh thirc nao khac c6 thé dan
dén viéc thay dbi ngudi s& hitu Cé phiéu ESOP.

5.2. Xir Iy trwomg hop chdm diet viéc tham gia chwong trinh ¢6 nguyén nhén tir phia
Ngwoi tham gia

a'

Cin cir
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e Ngudi tham gia don phuong chdm dit hop dong lao dong hodc khong ddng y gia
han, ky két méi hop dong lao dong;

o Céc bén thoa thuan chim dut hop déng lao dong;

o Nguoi tham gia vi pham noi quy lao dong hodc vi pham quy dinh phap luat, dan dén
viéc bi xtr Iy ky luat bing hinh thirc sa thai va chdm dirt Hop dong lao dong;

o Ngudi tham gia khong hoan thanh cong viéc dan dén Cong ty chim ditt hop ddng lao
dong hodc khong dong ¥ gia han, ky két méi hop ddng lao dong.

. Bi¢n phap xir ly

o Dbi voi C6 phiéu ESOP da duoc giai toa trude ngay Ngudi tham gia chinh thire nghi
lam viéc tai Cong ty, Ngudi tham gia dugce hudng toan by quyén lgi lién quan va
dugce ti do chuyén nhuong C8 phiéu ESOP.

o Dbdi véi Cd phiéu ESOP dang bi han ché chuyén nhuong (100% sé lugng Cd phiéu
ESOP néu nghi viée trude 12 thang ké tir ngay két thiic dot phét hanh; va 60% s6
luong C6 phiéu ESOP néu nghi viée trong khoang thoi gian tir du 12 thang dén trude
24 thang ké tir ngay két thic dot phét hanh), Céng ty mua lai hodc sip xép viéc mua
lai theo Piéu 5.2.c dudi day va thanh todn gid mua lai theo Didu 5.2.d dudi day cho
Nguoi tham gia.

e Ngudi tham gia duge hudng cac quyén lgi phét sinh trén s& Cd phiéu ESOP dang bi
han ché chuyén nhuong, bao gdm quyén nhan ¢b phiéu do Céng ty phét hanh dé tra
¢d tirc, quyén nhan cd tirc bing tién, quyén nhan ¢ phiéu thuéng, quyén mua cb
phiéu phat hanh thém cho ¢6 dong hién hiru tinh dén ngay Ngudi tham gia chinh thirc
nghi lam vi¢c tai Cong ty.

Phirong thire mua lgi

Pé mua lai CH phiéu ESOP dang bi han ché chuyén nhugng theo quy dinh tai Piéu 5.2
ndy, Cong ty c6 thé thuc hién giao dich bang mot hodc nhidu phuong thirc sau déy:

e (Cong ty mua lai va ban ra thi trudng theo quy dinh phép ludt hién hanh, va/hodc
e (Cong ty mua lai lam cb phiéu quy.
Gid mua lai

Gi4 mua lai Cd phiéu ESOP trong céc trudmg hop quy dinh tai Piéu 5.2 nay dugc xac
dinh 1a gia phat hanh ma Ngudi tham gia d thanh toan (10.000 ddng/cd phiéu) cong véi
mot khoan tién bang véi tién 14i phét sinh tinh trén gia phat hanh ma Ngudi tham gia da
thanh toén véi mire 14i sudt 6%/nam, dp dung tinh tir ngay két thic dot phéat hanh C8
phiéu ESOP dén ngay Céng ty thuc hién giao dich mua lai Cb phiéu ESOP.

Tdng s6 tidn mua lai C4 phiéu ESOP ma Ngudi tham gia nhan dwgc s& bi khdu trir gia
tri ctia s6 lugng c¢d phiéu phét sinh (bao gdm cd phiéu nhan duoge tir cac dot phat hanh c6

Trang 10/15



phiéu dé tang von cd phan tir ngudn vén chi s& hitu va phét hanh cb phiéu dé tra ¢ tic
phét sinh tir 16 ESOP bi thu hdi) tinh theo ménh gia (10.000 ddng/cd phiéu) theo quy
dinh tai diém e Piéu 5.1 Quy ché nay.

Khi thyc hién viéc mua lai C§ phiéu ESOP, céc bén c6 trach nhiém thyc hién nghia vu
thué, phi va céc chi phi giao dich phét sinh theo quy dinh ctia phap luat hién hanh,

5.3. Xir Iy trwong hop cham dit viéc tham gia chwong trinh ¢6 nguyén nhan tir phia
Cong ty
a. Can cir

e Cong ty don phuong chidm dit hop ddng lao dong véi Nguoi tham gla vi bét ky ly
do gi khéng thude truomg hop quy dinh tai Pidu 5.2.a) Quy ché nay;

o Cong ty chim dirt hop ddng lao dong véi Ngudi tham gia trong truomg hop thay doi
co cdu, cong nghé hodc vi ly do kinh té theo quy dinh phép luit.

b. Bién phap xir ly

Trong trudng hop viéc chdm dit tham gia Chuong trinh phat sinh do nguyén nhén tir phia
Cbng ty theo quy dinh tai Piéu 5.3.a) néu trén:

o Cdng ty khong thu hdi s6 C phiéu ESOP da phan bd cho Nguoi tham gia, bat ké 1a
C phiéu ESOP da duoc giai téa hay dang bi han ché chuyén nhuong;

o Nguoi tham gia duoc gitt lai s Cd phiéu ESOP di dugc phan bd tinh dén thoi diém
chdm dit Hop dong lao dong va tiép tuc tuan thu thoi gian han ché chuyén nhugng |

theo quy dinh ctia phap ludt va quy dinh ciia Chuong trinh ESOP 2026; ?,
o Nguoi tham gia duge tiép tuc hudng cac quyen loi phat sinh trén s6 C phiéu ESOP) v

dang bi han ché chuyen nhuorng, bao gom quyen nhan ¢b phleu do Cong ty phat han}
dé tra cd tirc, quyén nhan ¢ tirc bing tién, quyén nhan c¢d phiéu thuong, quyén mua
¢b phiéu phat hanh thém cho cb déng hién hiru.

5.4. Xir Iy cc trwong hop cham dit viée tham gia chwong trinh diic biét khac

a. Truong hop Nguodi tham gia bi bénh, tai nan hoac su ¢b khach quan dan dén mét kha
ning lao dong va phai chdm dit hop dong lao dong véi Cong ty, Cong ty xem xét quyét
dinh cho Ngudi tham gia d6 duge huong mdt phin hogc toan bo Co phiéu ESOP duogc
phan bd, trén co s& tiép tuc ké thira toan bd cac quy dinh han ché dang 4p dung dbi voi
s6 lugng Cd phiéu ESOP d6.

b. Truong hgp Nguoi tham gia nghi huu theo quy dinh ctia phap luat lao dong hodc do didu
chuyén cong tac theo Quyét dinh ciia Cong ty ma phai chdm dirt hop dong lao dong véi
Cong ty, Nguoi tham gia dugc tiép tuc tham gia Chuong trinh ESOP 2026 trén co s& tiép
tuc tuan thu toan b céac quy dinh han ché dang ap dung dbi véi € phiéu ESOP dugc
phan bo.
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C.

Céc trudong hop phat sinh khéc chwa duoc quy dinh tai Quy ché nay, viée xir Iy Co phiéu
ESOP s& do HPQT quyét dinh theo quy dinh Phap luat hién hanh.

5.5. Nghia vu phéi hgp thyc hién mua lai ctia Ngwoi tham gia

a.

Khi phét sinh truong hop mua lai C3 phiéu ESOP theo quy dinh tai Piéu 5 nay, Nguoi
tham gia c¢6 trach nhiém phéi hop véi Cong ty va/hodc bén duge Cong ty chi dinh aé
thue hién cdc thu tuc can thiét cho viéc mua lai, chuyén nhuong cb phiéu ESOP, bao
gdm nhung khéng gi6i han & viéc ky két, hoan thién va cung cép day du céc hd so, tai
lidu theo yéu cau ctia Cong ty va/hoic bén c6 lién quan.

Trudng hop Ngudi tham gia khéng kY, tir chéi ky hodc khéng thuc hién ddy du cac tha
tuc, hd so can thiét dé hop tic véi Cong ty trong viéc thyc hién viée mua lai, chuyén
nhugng C6 phiéu ESOP dugc quy dinh tai Piéu 5 nay trong thoi han do Cong ty thong
béo, thi viéc Nguoi tham gia khong phdi hop khong 1am anh hudng dén quyén ctia Cong
ty trong viéc thuc hién phuong an mua lai theo quy dinh tai Diéu 5 nay.

Trong trudng hop nay, Cong ty c6 quyén don phuong thuc hién hodc sép xép thuc hién
céc thu tuc can thiét d hoan tit viéc mua lai, chuyén nhugng hodc xir Iy s6 C6 phiéu
ESOP bi han ché chuyén nhugng theo quy dinh ctia phap luat, Quy ché nay, céc thoa
thuén, vin ban da giao két véi Nguoi tham gia va quy dinh cia té chie ¢6 lién quan.

VI. TRACH NHIEM CAC BQ PHAN

6.1. Trach nhiém PHDCD

a.

b.

Phé duyét phuong an phat hanh ¢ phiéu ESOP.

Uy quyén cho HPQT théng qua Quy ché ndy va quyét dinh tiéu chudn va danh sich
Ngudi tham gia chuong trinh.

6.2. Trach nhiém HPQT

a.
b.
c.

d.

€.

Tham dinh va trinh DPHDCP phé duyét phwong 4n phat hanh.
Quyét dinh tiéu chudn va danh séch Ngudi tham gia chuwong trinh.
Giam sat viéc trién khai thye hién chwong trinh.

Quyét dinh xr ly céc trudng hop déc biét khéc.

Ban hanh va stra di Quy ché nay.

. ‘A A .z A
6.3. Trach nhiém Tong Giam doc

a.
b.

C.

Xay dung phuong an phét hanh trinh HDQT.
T chtre trién khai thyc hién Chwong trinh ESOP 2026.
Lap danh sach Ngudi tham gia du didu kién va trinh HDQT thong qua danh séch nay.
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g.

Thuyre hién cédc thu tuc hanh chinh, phéap ly lién quan.
Béo cdo HPQT dinh ky v& tinh hinh thyc hi¢n chuong trinh.

Quyét dinh viéc xtr ly ting truong hop chdm ditt chwong trinh theo quy dinh tai Piéu 5.2
va Pidu 5.3 Quy ché nay va béo cdo két qua hang nam cho HPQT.

Quyét dinh céc vin dé khéc dugec HDQT uy quyén.

6.4. Trach nhiém Phong Nhan sy

a.
b.
c.

d.

c.

f.

Phéi hop x4y dung tiéu chun va lap danh sich Nguoi tham gia chuong trinh.

T chirc thong béo va huéng din Nguoi tham gia thye hién thi tuc, quyén va nghia vu.
Tiép nhéan ho so ding ky tham gia ctia Ngudi tham gia.

Theo d&i, quan 1y thong tin vé& C6 phiéu ESOP ctia Nguoi tham gia.

Chu tri, lam dau mbi xir 1y céc trudng hop déc biét.

Giai dap thic méc cuia Ngudi tham gia lién quan Chuong trinh ESOP 2026.

6.5. Trach nhiém Phong K¢ toan

€.

Phéi hgp ngén hang mo tai khoan phong téa nhén tién thanh todn tir Ngudi tham gia.
Quan ly tai khoan phong toa va giai ngan, str dung vén theo quy dinh.
Hach todn ké toan lién quan dén phat hanh Chuong trinh ESOP 2026.

Trudong hop mua lai C6 phiéu ESOP, quan 1y tai khoan chimg khoan bj phong toa, lam
d4u mdi ban ¢b phiéu sau khi giai téa va thu hdi tién cho Cong ty.

Thye hién cac nghia vu thué (néu co).

6.6. Trach nhiém Phong Phap ché

DPam bdo tinh tudn thu phép ludt ctia chuong trinh.

Chuén bi hd so phép 1y va ding ky v6i Uy ban Chimg khoén Nha nude.

Thuec hién béo cdo, didu phdi viée cong b6 thong tin.

Diéu phdi thu tuc bao cdo két qua phat hanh, ding ky va luu ky C8 phiéu ESOP.

Giam sat tuan thu viéc thuc hién Chuong trinh ESOP 2026.

VII. TO CHUC THUC HIEN

7.1. Thi tuc sau dgt phat hanh
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a. Cong ty thuc hién bdo cdo két qua dot phat hanh dén Uy ban Chimg khodn Nha nuéc
theo quy dinh tai Diéu 69 Nghi dinh 155/2020/ND-CP.

b. Céng ty hoan tit thu tuc déng ky thay ddi von diéu Ié tai co quan ding ky kinh doanh,
dang ky luu ky bd sung ¢b phiéu tai Téng Cong ty Luu ky va Bu trir Chimg khoén Viét
Nam (VSDC) va thay dbi dang ky giao dich trén UpCOM.

c. Cong ty cong bd thong tin vé két qua dot phat hanh theo quy dinh ctia phap luét vé cong
bd thong tin trén thi trudng chimg khoan.

7.2. Tuan thii nghia vu thué va phi

Khi Ngudi tham gia chuyén nhuong C4 phiéu ESOP thi Ngudi tham gia phai nop thué, phi
va tudn thu céc quy dinh phap luat lién quan dén viéc chuyén nhugng nay.

7.3. Piéu chinh, sita ddi, b6 sung Quy ché

Cin cit iy quyén ctia DPHPCP theo Nghi quyét s6 01/2026/NQ-DPHPCD ngay 26/06/2026,
HPQT c6 toan quyén quyét dinh viée didu chinh, stra déi, bd sung hogic bai bo bit ky diéu
khoan nao ctia Quy ché nay. Viéc diéu chinh dam bao nguyén tic khong sira d6i theo hudng
bt loi hon dén quyén lgi ctia Ngudi tham gia dbi voi sé luong ¢b phiéu da mua thanh
cong, quy dinh nay khong ap dung dbi véi phan cb phiéu chua phat hanh hogic da duge
Cong ty mua lai.

7.4. Didu khoén thi hanh
a. Quy ché nay c6 hiéu lyc ké tir ngay dugc HPQT thong qua.
b. HPQT c6 trach nhiém gidm sat, chi dao chung va Téng Giam déc chiu trach nhiém truc
tiép t& chire trién khai thue hién Chwong trinh theo ding Quy ché nay.

c. Trong qua trinh thuc hién, néu phap luit c6 thay ddi hodc co quan quan ly nha nuée c6
hudng dan, chi dao dan dén khéng thé thuc hién duge mot hodc mot s6 quy dinh trong
Quy ché nay, Téng Giam dbc c6 trach nhiém béo cdo HDQT dé xem xét, quyét dinh diéu
chinh. Déng thoi, Tong Giam dbc c6 trach nhiém té chire ap dung quy dinh méi ctia phap
luat va huéng dan clia co quan quan ly nha nudec.

d. Ngudi tham gia Chuong trinh ESOP 2026 ¢6 trach nhiém tuén thu va ap dung ding Quy
ché nay.
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APPENDIX I
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OWNERSHIP PLAN 2026
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Pursuant to:

Law on Enterprise No. 59/2020/QHI14 dated June 17, 2020 and documents amending,
supplementing, or guiding the implementation thereof;

Law on Securities No. 54/2019/QH14 dated November 26, 2019 and documents amending,
supplementing, or guiding the implementation thereof;

Decree No. 155/2020/ND-CP dated December 31, 2020 detailing the implementation of a
number of articles of the Law on Securities, as amended and supplemented by Decree No.
245/2025/ND-CP dated 11 September 2025,

The Charter of AIG Asia Ingredients Corporation,

Resolutions of the 2026 Annual General Meeting of Shareholders No. 01/2026/NQ-DHDCD
dated June 26, 2026 of the Company approving the issuance of shares under the Company’s
employee stock ownership plan.

The Board of Directors of AIG Asia Ingredients Corporation hereby resolves to promulgate the
Regulations on share issuance under the Employee Stock Ownership Plan ("ESOP 2026"), with

the following provisions:

I. GENERAL PROVISIONS

1.1. Purpose of Issuing the Regulations

The Regulations are promulgated to provide detailed rules for the issuance of shares under the ESOP
2026 of AIG Asia Ingredients Corporation (the “Company”).

1.2. Purpose of the ESOP Program
The issuance of shares under the ESOP 2026 is intended to:

« To recognize and reward employees’ contributions to the development of the Company;

« To align the interests of employees with the long-term interests of the Company and its
shareholders;

+ To create motivation, encouraging labor productivity and work efficiency;
* To attract and retain competent and dedicated human resources; and

« To foster a proactive, creative culture and a spirit of ownership within the Company.

In addition, the 2026 ESOP also raises additional capital for the Company's operations.

1.3. Explanation of Terms

In the Regulations, the following terms shall have the meanings set out below:
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e Company or AIG AsiaIngredients Corporation

AlG:
e GMS: The General Meeting of Shareholders of AIG
e BOD: The Board of Directors of AIG

e Participant(s): A member of the BOD, manager or employee of the Company or a subsidiary
within the Group, including members of the Executive Board, the Chief
Accountant, Division Directors, Department Heads, Unit Heads, Team
Leaders and other employees of the Company and subsidiaries within the

Group
e ESOP 2026: The share issuance program under the employee stock ownership plan in 2026
e ESOP Shares:  Shares issued under the ESOP 2026

e Regulations: The Regulations on share issuance under the Employee Stock Ownership Plan
e  Group: - AIG and its subsidiaries

II. ELIGIBILITY CONDITIONS AND PARTICIPATION CRITERIA

2.1. Principles for implementing the ESOP 2026

a. The ESOP 2026 shall be implemented pursuant to Resolution No. 01/2026/NQ-DHDCD
dated June 26, 2026 of the GMS and in compliance with applicable law.

b. The issuance of ESOP Shares to foreign Participants deemed foreign investors shall not
breach or exceed the Company’s prevailing maximum foreign ownership ratio (50%).

a. All ESOP Shares shall be subject to the transfer restrictions set out in Article 5.1 of the
Regulations.

2.2. Value and Quantity of Issued Shares
a. Type of shares: Common shares.

b. Total par value and number of ESOP Shares:

Number of shares to be | 9,809,572 shares

issued (Nine million eight hundred and nine thousand five hundred and
seventy-two shares)

Issue price per share VND 10,000/share

(Ten thousand Vietnamese dong per share)
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Total value VND 98,095,720,000

(Ninety-eight billion ninety-five million seven hundred and twenty
thousand Vietnamese Dong)

2.3. Program participants
a. Eligible Participants

Members of the BOD, executives, managers, officers and employees of AIG Asia
Ingredients Corporation and its subsidiaries within the Group.

b. Criteria for evaluating

A Participant may be selected to participate in the ESOP Program if such Participant satisfies
one of the following criteria:

+  Members of the BOD, managers, and employees of the Company and its subsidiaries
within the Group, including the Board of Management, Chief Accountant, Division
Directors, Department Heads, Section Heads, Team Leaders, and other employees of the
Company and its subsidiaries within the Group;

» Having made significant contributions to the Company’s business operations and
important projects in the most recent year;

+ Being employed by the Company and/or its subsidiaries within the Group at the time of
implementation of the ESOP Program; or

» Being included in the list of Participants approved by the BOD as authorized by the
AGM.

¢. Disqualified cases:

«  On the date the BOD finalizes the list of Participants, an employee whose employment
contract is suspended in accordance with law;

« Employees who have ever committed acts violating the provisions of law, regulations,
or the Company's internal labor regulations, regardless of whether a labor discipline
decision has been issued or not.

2.4. Principles and criteria for allocating ESOP Shares
Total number of ESOP shares

Number of shares issued )
allocated to each = . En;(l:) (l)(;g/ -
Employee Total score of all Employees

eligible to purchase ESOP shares
Where:
Employee’s score = Position coefficient * Performance efficiency coefficient

+ Position coefficient: determined based on the position held by the Employee within the Group
and its subsidiaries, specifically as follows:
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Rank based on position Rank coefficient
Cl 10
C2 9
C3 8
C4 7
Cs 6
Cé 5
G 4
C8 3
C9 2

Cl10 1

« Performance efficiency coefficient = Seniority coefficient x Contribution coefficient
+ Seniority coefficient = 1 + (Employee’s years of seniority x 3%)
+ Contribution efficiency coefficient: assessed and approved by the BOD.

The BOD has authority to approve the list of Participants in the ESOP 2026 and any adjustment,
change or addition to that list, based on the foregoing criteria.

IT1. ISSUANCE AND PAYMENT
3.1. Approval by the State Securities Commission

a. After the BOD approves the Regulations and the list of eligible Participants in the ESOP
2026, specifying the number of shares allocated to each Participant and the implementation
schedule, the Human Resources Department and Legal Department shall coordinate with
the securities company acting as filing adviser to prepare the report dossier for the issuance
of shares under the ESOP 2026 and submit it to the State Securities Commission.

b. The Company shall implement the 2026 ESOP only after obtaining approval from the State
Securities Commission.

3.2. Notice to Participants

The Human Resources Department shall send a notice regarding the grant of share purchase
rights to each Participant. The content of the notice must include: Full name, title, seniority,
number of allocated ESOP shares, offering price, and the total amount to be paid by the
Participant to purchase the ESOP shares. The Participant agrees to accept the share purchase
rights for the ESOP shares and confirms their participation in the 2026 ESOP in accordance
with the instructions in the notice from the Human Resources Department.
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3.3. Subscription and payment by Participants

a.

Based on the notice from the Human Resources Department regarding the grant of share
purchase rights and the Participant's confirmation of participation in the 2026 ESOP, the
Participant shall exercise their share purchase rights and register to purchase the specific
number of allocated ESOP shares. Upon the expiration of the registration period, any
Participant who fails to register shall be deemed to have automatically waived their
allocated purchase rights, and such un-subscribed ESOP shares shall not be reallocated.

Participants who have agreed to accept the share purchase rights for the ESOP shares and
confirmed their participation in the 2026 ESOP shall not terminate their labor contracts
with the Company before the end of the collection period for the registered ESOP share
offering. If a Participant submits a resignation letter/resignation application before the end
of the collection period for the registered ESOP share offering, they shall no longer be
allowed to continue participating in the ESOP, and all Share Purchase Rights granted to
the Participant shall become null and void.

Participants who have registered to purchase ESOP shares must make full payment for
their determined purchase price.

The payment for the shares shall be made by wire transfer into the Company's blocked
account opened at a commercial bank as notified by the Company.

IV. RIGHTS AND OBLIGATIONS
4.1. Rights and obligations of Participants

a.

Rights of Participants

After ESOP Shares have been allocatted and registered in a Participant’s securities
depository account, the Participant shall have the rights of an existing shareholder in
respect of those ESOP Shares, including:

e The right to attend and vote at the GMS;

e The right to receive dividends and the remaining assets upon dissolution of the
Company;

e The right to transfer shares after the transfer restriction period;

e The right to purchase newfy offered shares for existing shareholders;

e The right to access information concerning the Company’s operations; and
o Other rights under applicable law and the Company’s Charter.

Obligations of Participants

e Pay in full and on time the purchase price for the allocated ESOP Shares;
e Comply with the transfer restriction period under the Regulations;

e Comply with the provisions governing the Company’s repurchase of ESOP Shares
subject to transfer restrictions under the Regulations;
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Bear the risks associated with holding ESOP Shares;
Comply with laws on securities and the securities market;

Perform disclosure obligations if the Participant is an insider or a related person of an
insider; and

Perform other obligations under applicable law and the Company’s Charter.

4.2. Rights and obligations of the Company

a. Rights of the Company

Determine the timing, quantity and eligible participants of the ESOP 2026 in accordance
with law;

Determine the issuance method and issue price in accordance with the Regulations;

Approve the list of Participants in the ESOP and the number of ESOP Shares allocated
to each employee; and

Determine remedial measures, including requiring a Participant to sell shares back in the
circumstances specified in Article 5 of the Regulations.

Obligations of the Company

Complete all legally required procedures for implementation of the ESOP 2026;
Ensure openness and transparency in implementing the ESOP;

Protect the lawful rights and interests of employees participating in the ESOP;
Facilitate employees’ exercise of shareholder rights;

Provide complete and accurate information on the ESOP and its implementation process;
and

Comply with disclosure and reporting requirements.

V. TRANSFER RESTRICTIONS AND SPECIAL TREATMENT

5.1. Transfer restrictions

a.

For 01 year from the closing date of the issuance, all ESOP Shares shall be non-transferable,
except where repurchased under the Regulations. The Company shall not recognize, and
shall bear no liability for, any transfer made in contravention of the Regulations.

The transfer restriction periods and release dates after which ESOP Shares may be freely
transferred are as follows:

Maximum transferable

Permitted transfer date
(released) percentage

After 01 year from the closing date of the issuance 40%
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5.2,

After 02 years from the closing date of the The remaining 60%
issuance

c. During the restricted transfer period, Participants shall still be guaranteed the rights arising
from the ESOP shares in accordance with the provisions of Article 4.1 of this Regulation.

d. During the restricted transfer period, ESOP shares shall not be pledged, mortgaged, or
subjected to any other security measures, unless the Company approves the Participant to
mortgage them at a commercial bank to borrow capital for purchasing the very same ESOP
shares.

e. The rights and benefits arising from the shares, including the right to purchase additionally
issued shares for existing shareholders during the transfer restriction periods specified in
Points a and b of Article 5.1 of this Regulation, shall not be subject to transfer restrictions.
Shares received from share issuances to increase share capital from equity sources and
share issuances to pay dividends from shares purchased under the 2026 ESOP that are still
subject to transfer restrictions shall not be subject to transfer restrictions, but shall be
deducted as provided in Point d of Article 5.2 of this Regulation.

f. The transfer restriction provisions under Points a and b of this Article shall apply, including
gifts, donations, capital contributions, use as rewards, etc., or any other forms that may
lead to a change in the owner of the ESOP shares.

Settlement when participants terminate employment with caused from
Participants

a. Basic

e The Participant unilaterally terminates the labor contract or disagrees to renew or sign
a new labor contract;

e The parties agree to terminate the employment contract;

e The Participant violates internal labor regulations or provisions of law, resulting in
disciplinary dismissal and termination of the labor contract;

e The Participant fails to complete work performance, resulting in the Company
terminating the labor contract or refusing to renew or sign a new labor contract.

b. Settlement

e For ESOP Shares released before the Participant’s official last working day, the
Participant shall retain all related benefits and may freely transfer those ESOP Shares.

e For ESOP Shares still subject to transfer restrictions (100% if employment ends less
than 12 months after the closing date of the issuance, and 60% if employment ends
from 12 months to less than 24 months after that date), the Company shall repurchase
or arrange for their repurchase under Article 5.2.c below and pay the repurchase price
under Article 5.2.d below.

e The Participant shall be entitled to the benefits arising from the restricted ESOP shares
up to the date the Participant officially ceases working at the Company, including the
right to receive shares issued by the Company to pay dividends, the right to receive
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cash dividends, the right to receive bonus shares, and the right to purchase additionally
issued shares for existing shareholders.

¢. Repurchase method

To repurchase ESOP Shares subject to transfer restrictions under this Article 5.2, the
Company may carry out the transaction by one or more of the following methods:

o The Company repurchases and sells the shares on the market in accordance with
applicable law; and/or

e The Company repurchases the shares as treasury shares.
d. Repurchase price

The repurchase price of the ESOP shares in the cases specified in Article 5.2 hereof shall
be determined as the offering price paid by the Participant (VND 10,000 per share) plus an
amount equal to the interest accrued on the offering price paid by the Participant at an
interest rate of 6% per annum, calculated from the end date of the ESOP share offering to
the date the Company executes the ESOP share repurchase transaction.

The total ESOP share repurchase amount received by the Participant shall be deducted by
the value of the arising shares (including shares received from share issuances to increase
share capital from equity sources and share issuances to pay dividends arising from the
recalled ESOP tranche) calculated at par value (VND 10,000 per share) in accordance with
the provisions of Point e of Article 5.1 of this Regulation.

Upon executing the ESOP share repurchase, the parties shall be responsible for fulfilling
tax obligations, fees, and transaction costs arising in accordance with the provisions of

current law.
5.3. Settlement when participants terminate employment with other caused .
a. Basic | .

e The Company unilaterally terminates the Participant’s employment contract for any
reason other than those specified in Article 5.2.a of the Regulations;

e The Company terminates the Participant’s employment contract due to restructuring,
technological changes or economic reasons in accordance with law.

b. Settlement

Where participation in the ESOP is terminated for reasons attributable to the Company under
Article 5.3.a above:

o The Company shall not recall the ESOP shares allocated to the Participant, regardless
of whether such ESOP shares have been released or are still subject to transfer
restrictions;

o The Participant shall be entitled to retain the ESOP shares allocated up to the time of
termination of the labor contract and shall continue to comply with the transfer
restriction period in accordance with the provisions of law and the regulations of the
2026 ESOP;
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e The Participant shall continue to enjoy the benefits arising from the restricted ESOP
shares, including the right to receive shares issued by the Company to pay dividends,
the right to receive cash dividends, the right to receive bonus shares, and the right to
purchase additionally issued shares for existing shareholders.

5.4. Settlement of other special termination circumstances

a. In the event that a Participant suffers from illness, an accident, or objective incidents
resulting in a loss of working capacity and leading to the termination of the labor contract
with the Company, the Company shall consider and decide to allow such Participant to
enjoy part or all of the allocated ESOP shares, on the basis of continuing to inherit all
restriction provisions currently applicable to such quantity of ESOP shares.

b. In the event that a Participant retires in accordance with the provisions of labor law or is
transferred to another position pursuant to a Decision of the Company resulting in the
termination of the labor contract with the Company, the Participant shall be allowed to
continue participating in the 2026 ESOP on the basis of continuing to comply with all
restriction provisions currently applicable to the allocated ESOP shares.

c. For other arising cases not yet stipulated in this Regulation, the handling of ESOP shares
shall be decided by the Board of Directors in accordance with the provisions of current
law.

5.5. Participant’s obligation to cooperate in a repurchase

a. Upon the occurrence of an ESOP share repurchase case pursuant to the provisions of
Article 5 hereof, the Participant shall be responsible for cooperating with the Company
and/or a party designated by the Company to carry out the necessary procedures for the
repurchase and transfer of ESOP shares, including but not limited to signing, finalizing,
and fully providing dossiers and documents as requested by the Company and/or relevant
parties.

b. In the event that a Participant fails to sign, refuses to sign, or fails to fully perform the
necessary procedures and dossiers to cooperate with the Company in executing the
repurchase and transfer of ESOP shares stipulated in Article 5 hereof within the time limit
notified by the Company, such non-cooperation by the Participant shall not affect the
Company's rights to execute the repurchase plan in accordance with the provisions of this
Article 5.

c. In this case, the Company has the right to unilaterally perform or arrange for the
performance of necessary procedures to complete the repurchase, transfer, or handling of
the restricted ESOP shares in accordance with the provisions of law, this Regulation,
agreements and documents entered into with the Participant, and regulations of relevant
organizations. '

VI. RESPONSIBILITIES OF DEPARTMENTS

6.1. Responsibilities of the GMS
a. Approve the ESOP Share issuance plan.

b. Authorize the BOD to approve the Regulations and determine the criteria and list of
Participants.
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6.2. Responsibilities of the BOD
a. Review and submit the issuance plan to the GMS for approval.
b. Determine the criteria and list of Participants.
c. Supervise implementation of the ESOP.
d. Determine the treatment of other special cases.
e. Promulgate and amend the Regulations.

6.3. Responsibilities of the Chief Executive Officer

a. Prepare the issuance plan for submission to the BOD.

b. Organize implementation of the ESOP 2026.

c. Prepare the list of eligible Participants and submit it to the BOD for approval.

d. Complete relevant administrative and legal procedures.

e. Report periodically to the BOD on implementation of the ESOP.

f. Determine the treatment of each termination case under Articles 5.2 and 5.3 of the

Regulations and report the results annually to the BOD.
g. Determine other matters authorized by the BOD.
6.4. Responsibilities of the Human Resources Department
a. Coordinate the development of criteria and preparation of the list of Participants.
b. Issue notices and guide Participants regarding procedures, rights and obligations.
c. Receive Participants’ participation applications.
d. Monitor and manage information concerning Participants’ ESOP Shares.
e. Lead and act as the focal point for handling special cases.
f. Respond to Participants’ inquiries concerning ESOP 2026.
6.5. Responsibilities of the Accounting Department
Coordinate with the bank to open a blocked account to receive payments from Participants.

Manage the blocked account and disburse and use funds in accordance with applicable
requirements.

Record accounting entries relating to the ESOP 2026 issuance.

d. Inthe event of an ESOP Share buy back, manage the blocked securities account, coordinate
the sale of shares after release and recover proceeds for the Company.

e. Perform tax obligations, if any.
6.6. Responsibilities of the Legal Department
a. Ensure the ESOP’s legal compliance.
b. Prepare legal filings and register with the State Securities Commission of Vietnam.

c. Prepare reports and coordinate disclosures.

Page 12/14



d. Coordinate procedures for reporting issuance results and registering and depositing ESOP

Shares.
e. Monitor compliance in implementing the ESOP 2026.
VIIL IMPLEMENTATION

7.1. Post-issuance procedures

a.

The Company shall report the issuance results to the State Securities Commission of
Vietnam in accordance with Article 69 of Decree No. 155/2020/ND-CP.

The Company shall complete procedures to register the change in charter capital with the
business registration authority, register the additional shares with the Vietnam Securities
Depository and Clearing Corporation (VSDC), and amend the trading registration on
UPCoM.

The Company shall disclose the issuance results in accordance with securities-market
disclosure laws.

7.2. Compliance with tax obligations and fee

When a Participant transfers ESOP Shares, the Participant shall pay applicable taxes and
fees and comply with laws governing the transfer.

7.3. Adjustment, amendment and supplementation of the Regulations

Pursuant to the authorization of the GMS under Resolution No. 01/2026/NQ-DHDCD dated
June 26, 2026, the BOD has full authority to adjust, amend, supplement or repeal any
provision of the Regulations. Any adjustment must not adversely affect Participants’ rights
in respect of shares successfully purchased; this principle does not apply to shares not yet
issued or repurchased by the Company.

7.4. Effectiveness

a.

b.

d.

The Regulations take effect on the date of approval by the BOD.

The BOD shall provide overall supervision and direction, and the Chief Executive Officer
shall be directly responsible for organizing implementation of the ESOP 2026 in
accordance with the Regulations.

If, during implementation, a change in law or guidance or direction from a competent State
authority makes one or more provisions of the Regulations impracticable, the Chief
Executive Officer shall report to the BOD for consideration and decision on appropriate
adjustments. The Chief Executive Officer shall concurrently arrange application of the new
law and guidance of the competent State authority.

Participants in the ESOP 2026 shall comply with and properly implement the Regulations.
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Full name: BHARAT VENKATARAMA SARMA
Title: Chairman of the BOD
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PHU LUC II

DANH SACH NGUOI LAO PONG DUQC THAM GIA CHUONG TRINH ESOP 2026
(Dinh kém Nghi quyét HDQT s6 11B/2026/NQ-HPQT/AIG ngay 01/10/2026)

STT Ho tén Hé sé cip bac Hé sb hiéu qua hoat dgng (i) n:?rgﬁ:) f‘:f:;g s6 '“I‘f:f gisg"f:q‘;‘iig““
0) H‘:"s:nt:‘;)m Hi;f’) ‘:I‘Z')‘g ()=T*K | (i) = (G) * i) (iv) = (X(Giv)/ S(ii))* (i)
1,476 260.0494 24.750 34.0152 280.273 9,809,572
1 |Nguyén Thién Tric 10 17493 0.9819 17176 17.176 601,172
2 [Nguyén Béo Tung 10 16760 | 11933 20000 000 | 700000
3 |NewénBaLwomg | 10 16109 0.0709 0.1143 1.143 40,000
4 |Margaret Chua o | 1042 | o117 | o200 | 2000 | 70000
5 |Hugnh Thashiam | 10 14 | 0752 13143 1343 460,000
6 |Phan Duy Hiéu 10 17468 05071 | 08857 sss7 | 310000
7 |Phan Bao Thiy Trn 9 14982 | 03390 0.5079 as | 160000
8 |Quéch Thi Thu Phuong 9 2112 | omm | 01587 149 | 50,000
9 [NuyénThiHéngTric 9| s | omee | oussr 1.429 0000
10 [Nguyén HuongThio | s | 1s066 | 00048 |  0.1429 RV 10000
11 |Neuyén Diéu Linh s 4741 0.0969 0.1429 1143 w0000
12 |Phem HiuHao s 12389 | 0.1153 01420 | 11 - 40,000
" 15 {PhanTuén Cuomg s | 1s102 | 00046 0.1429 1.143 _ 40,000
14 |Lé Thi Tra Huong 8 | isess | ot0s | ons20 1.143 40,000
(o 223 18§




STT Ho tén Hé s6 cip bic H&é s6 hiéu qué hoat ddng (ii) nZi:'ii ?::) ;‘;Zg S0 l"f:f;i::f:q‘:ilguﬁ
) Hzf:nt:';;“ Hegz;’) ((316(!)1g (=T*K | Gi)=@*G) | (v)=(SGv) Sii)* (i)
15 |V6 Thuy Kién 6 13383 0.1423 0.1905 1143 40,000
16 |Duong Mén Linh |l 1.2848 00953 | 01224 o087 | 3000
17 |VoNgocHuyinChaw | 8 | 1200 0.0890 0.1071 0.857 30000
18 [Nguyén Thi Ngoc Linh 9 1.0252 0.0929 00952 | . 0857 | 30000 R
18 |TwesgNgsEibe 6 | 12612 o133 | o014 | 0857 - 0000
20 L& Neuyén Han % 247 | onis? 0.1429 0857 30,000
21 gguye; Trong Hop B ; 17.266977 0.0940 0.1190 0.;14 I 7250607 .
22 |5 hi Phuong Nege 6 10585 01125 o100 | o074 25,000 N
23 |Bui Thi Mai Hien 8  laso | 00618 0.0893 074 25,000
24 |[NgwénPhuongThio | 6 10825 | 0080 0,005 s | 00
25 [PhanThi Qumh Chi 7| om7 | oorss oosts | osm | 2000
% |TenThiNgwet | 6 12733 | oo | o002 | 057 20000
27 |TnKiduAnh 6| 1258 | 007l 0.0952 0.571 20,000 4
28 |Ding Trang Ngoc Khénh | 7 12687 | 00643 00816 | 0571 2000
29 |Nguyén Van Khoa 6 12529 00760 | 00952 osm | 2000
30 |LuongThiNga 6 | 13 | oo | 0092  osT 20000
31 [NeudnQuy Trong 6 | 1338 | oo7m 00052 | osm 20,000 7




STT Ho tén Hé s cip bic Hé s hiéu qua hoat ddng (ii) n:igf:) Z‘:; ) 88 '“f:f;i::f:q‘:i‘lig““
O | | wego” | @=THK | G=0*6 | @)= T 6
32 |Phan Thi Thu Ha 6 1.2444 0.0765 0.0952 0.571 20,000
33 |Pinh Ngoc Can | 6 1.2069 | 0.078§ | 0.0952 ] 0.571 — 20,66(?7 -
34 7 Pié Cim Thﬁy - 6 i 1.27069 : 70.7077§;77 3 7’770.89757;77ﬁ 0.571 B 20,000
73754 Nguyén Huy-Tuién’ O 77*77”6 7 . ”17.728077 ” 7 0.0'%44- 1 0.0952 | ;)571 o é(;,(;OO N
| ;767 Ng;én Thl Tiéu Mi 6 1.0618 0.0897 0.0952 0.571 - 20,06577 -
37 7 ;/; Vin Hiéu 76 R 71.45117 1 70.706-65 N 0.07952 = 7H7577i . 20,000 -
37877 Bui Anh Vii T 6 | 1.1714 0.0813 0.0952 7 7 0.571 7 20,000
39 |Hoang ThliLiln;l;hii b - 6 1.1328 0.0841 ” 0.0952‘ o v-—()i;;li K| H 20,000
407 ;(;ng;humg Thao ] 77”6 1.3789 0.0518 77(7).0714 - 0.429 . - 71>5,000
41 Nguyén Thi Thanh Tuyé:A_ T 5M e 1.30;5 0.0659 0.0857 - _0.429 15,000 7
4727 Luu kiéu Oarnrhrih 5 F 1.1714 7 0.0732 0.0857 0.429 15,000 Bl
43 Nguyér; Viét Tan s | e 0.0768 0857 0420 15,000 )
" 44 |Pham Thi Thanh Huong | s | tases | ooses | ooss7 | o4 15,000
45 |Nguyén Théi Nguyé; 6 | 12n7 | oosso 00714 0420 | 15,000
46 |TdnMinhThoan | 6 11985 | 00596 | 0074 | 0429 15,000
77; ;h—a_r:{fru Nhiérnr | 6 o ]EO7 | 0.0649 | 0.0714 - 0.4297 A - >1A5,0>(-)0 -
#E‘ Ijé—'f'uén Darﬂ; | 6 1:6971;7 ] 0.065¥5— B 0.0714 | (;429 il 15,000




STT Ho tén Hé s cip bac Hé s6 hiéu qui hoat dong (ii) n:i:;f:(‘) f;;l : s6 "’Ii’:f;‘:;::fl‘:q“c‘i ‘Ilg“b"
@ H‘:‘f:ntz';)m Hizi ‘:g‘g @)=T*K | (ii)= (@) * Gi) (iv) = (S(v)/ SGii))* (iii)
49 |Hoang Khanh Ha 5 1.1617 0.0738 0.0857 0.429 15,000
soﬁ i;oaﬁgﬁThi Thu Ha 5 B 1.09§7 0.0780 008_57 _4_0.;:;9 i 715,0007 e
51 7:1‘}5;1 Anh Toan i ‘—; | 10286 0.0694 00714 o..4>279- | 15,000
52 Nguyén Thi ’i‘rﬁm Anihiii - 767 1lo§.7o 0.0695 0.0714 o.429~ e 15,060 | .
53' -{\iguyén Hanh Thién Thu kil 6 1.06;iﬁ : 777070448 | 0.0476 o.izfés 15,000 .
7 54 EgQ_uécil-Ivl:y ] 5 1.0748 7 75;5737277 0.0571 | 707.286 10,000 o
?Nguyén ThiEiéu Besks | 75“ R 1.0696 0.0534 76.0571 0.2867; - 10,000
56 |Nguyén Thi Kim L:jac‘ 5 _ 1.i93§ - 0.0479 0.0571 P 0.286 iilo;,;)(;o_ -
i s; Nguyén Thi Ng(_)c- Oanh : 5 : 1.0673 7 0.0535 _0.0571 0.286 - 10,000 :
58 |D5 Phan An Binh s | wias | ooses | oot | ooss 10,000
5o |ub Thi Thanh ’I‘hl';y s— 771.6;77 a (30544 | 0.5571 —o 2‘86* 10,000 -
6(7 PTaa; :rhi Trém A;; R 5 1 1 iflgsf A Fosn _;0—5;17 -,,(;2;6,,, 7 10,000
| 617 D;xg Quang A],]hf#_- 5 1.1484_ 7 7(;0498 11 0.0571 0.286 N 10,000 -
62 [Phiom Hing Queng s L0967 | o2t | 00571 0286 10000
6 |vo Thi Ti:anhNhén . s- 10978 0.0521 0.0571 - 0.286@_ A 10,(307077 ]
6: Thai 'rrg TuyeInh o 5 1.6602 07.0;539 | 0057”1 : 0.286 10,000
65 Ng;);én-Bichﬁing . 5 _ 1&4;;: ' 0.0498 (; 6571 0.286 10,000




STT Ho tén Hé s6 cp bac Hé s6 hiéu qui hoat dong (ii) ni:;f:) ;‘;:g 86 '“f:f;‘i{)::f:;“:’; i
0) Hif:nt:‘;)m Higi’) ‘zl‘i')‘g G)=T*K | (i) = @) * (i) (v) = (SGiv)/ 3 (i) * (i)
66 |T6 Thi Chau Khang 5 1.0944 0.0522 0.0571 0.286 10,000
67 |LeKimPhung " s | 1os | oos2 | oosm | o286 10,000
68 [Nguyén Thi Hong Hanh 5 10688 | 00s35 | o0osm | 0286 - 10,000
6§ Trin Thi Héng Suong . 5 : A 1.2533 0.0456_ _ 0.0371 7 0.:’286 10,0007 -
70 |L& Nguyén Boan Duy 9 15217 0.9388 14286 | 12857 | 450,000
71 [PhamBuykna | o | 1468 | 1os61 | 15365 | s 484000 :
72 |Huynh Céng Khang s | 138s 0.1067 0.1429 1.143 40,000 -
73 |Lé Thi Th Huong 8 1.1643 01227 | 01429 s 40,000
74 |Ngd ThiMinh Hanh 8 11962 0.0896 0.1071 0.857 30000
75 |TnHoai Thy 8 12089 0088 | 01071 0ss7 | 30,000
76 |Ta Thi Thanh Nhan 8 12578 | 00852 0.1071 0.857 30,000 .
77 |Nguyén Hru L& Quyén s | toiss | o057 | 0107 0857 30,000
78 |HoangNKiduThuong | 7 12600 | 00648 | 00816 | 0571 0000
79 |TdnThiUyenPhuong | 7 | 12612 | oosa7 | oome | osm | 2000
80 |Truong Thi Didm 7 14269 00572 |  o0osts | 0571 20000
81 [Phan Nauyén ThienThanh | 8 | 10219 | 00699 00714 o5 20000
8 |Lé Thi Thiy Qumh g L8 | o007t 00816 | 05711 20,000




So diém cua

S6 lwgng c6 phiéu mdi Ngudi

STT Ho tén Hé s6 cip bac Haé s6 hiéu qua hoat d¢ng (ii) ot Lt bie N B Bt
O bl gty GiDy= ) * ) | ()= (v SGiy* G

83 |Luong Thi Ninh Giang 7 1.0259 0.0398 0.286 10,000

84 |SunZhenyu 9 1.0654 0.1490 L 50,000

85 |Van Thi Dié; ;Iuy—én 7 12785 | o0 7 o000 | 35,6076‘ N
86‘ ;{uynh Hiru Dirc | 7| s | oasis 1.143 40,000

87 Truong}hiil:éTuyét g 1.2241 N 0.1000 0.857 N | 301,006*% -
88 P}{anaiﬁhhéngcm; 7| 12802 | 00956 0.857 '30,0007

8 [NeuyinDiépPhip s | 1268 | 00707 074 25000
90 Mng Long 10 1.5291 0.6831 10446 365,6070

91 |Ly Lac Bich Ngoc 10 14601 02450 3.577 125200
79'; Vﬁ‘Quéc Tuén : 7077 1.0113 0.1695 B 1.7|47 760,000
;s; Nguyén 173;12{ 10 1.5&15‘ 0.1106 1.429 o 50,000
o Nguyén vagaa: B ] 10 N 1.3228 0:6864 1?1;; A 7470,000 - .
79? L;:;)()nigrDl':c Vin | 71;* 1.4779 " 0.0967 1.4;9 750,060777'

9& Nguyén T@y Duyén [ 78A7 1.4816 &7(;.70964~ o 1.14; o A40,ooo

97 |Phan Céng Thuén 7 g . ;.3591 066:7_ 1.1;13 77“77740,70007 _

98 |GohEngCheong 10 | o09ess | o1l4a R w000

9 |Trin Anh Tudn s | rase | 00097 o000 3000




STT Ho tén Hé s6 cAp bac Hé s6 hiéu qua hoat dong (ii) nii:ﬁ:; ;‘:’: ; S6 '“ﬁf;‘:}):g“f:q’:‘:’;ig““
@) H‘l’lf‘:n‘:';)'" H;z: ‘(’g‘g @)=T*K | (ii)=(G)* i) (iv) = (S(iv)/ X(ii))* (i)
100 |Bang Tam Trung 8 1.3829 0.0904 0.1250 1.000 35,000
lo1 ;giu;é:v;xzhac | 8¥ : 1.0713 ojooo _ 01071 0.85—7‘777 So,ooo N
102 NquEnLéMinh T;uyén 8 12015 | 0.0691  0.0893 oooma | 25;600
_ 105 l:é var{ Ke - 7 1.4729 R 0.0693 0.%05077‘ 7770.77i4 7 25,0;7 -
717047 ;lexiyén7Vén Nghia 7 7*1.3740 0.5743 0.1020 0.;14 7;577,700(')
1'05 Nguyén Th; Sa My 7 A ;.3&77 0.0745 0.1020 o.—714 25,000 N
7106 Nguyén Tién Diing 8 1.;43—1 77777 N —00532 ] 70;.(;1*4 0.571 20,000 -
107 |Nguyén Vin Vuong 8 1.2241 0.0584 0.071;1 0.571 -o,;)broﬁ
71& Lé Tri Théng 3 10702 | 00834 0.0893 0.714 -s,oogw R
109 [Hb Van Thién Hai 67 3 1.1853 0.0402 0.0476 0.286 10,000
110 [Nguyén Thanh Liém 6 | 1287 | oox% | o047 | o028 | 10000
111 Nguyér;?énira; 6 1.2710 0.0375 0.0476 0.286 10;600
112 |Nguyén Minh Gip 6 | 11793 | o044 | oo | o026 | 10,000
71E rl:ai Minh Tuén - B 6 1.2220 0.0390 o.(;476 0.286 10,000
7 EA I:guyen HéngrLe:m; . 6 1 1.22§9A 7 Uo.io;sié; : 0.0476 0.286 10,060
115 NgT:yén Ngoc Tan 6 e 1.2227 | 0.0389 - 0.0476 o.zss_ N 1‘6,000 .
116 [TenTubnve 6 12758 | 00313 | o047 | 0286 10000
= = e S -




STT Ho tén Hé sb cip bac Hé s6 hiéu qui hoat dong (ii) n:‘l’rg:‘;:(‘) z‘zixg S8 '“f:f;i:ghf:q':ii“ﬁg““
O |y | e tet | @=TUK | @=0*G | )= D) G
117 [Nguy&n Tén Tao 6 13115 0.0363 0.0476 0.286 10,000
118 [P QuangSane | 6 | 12083 | o038 | o047 | o028 | 10000
119 [NeuygnPhiHing 6 11063 00430 | 00476 o286 10,000 A
'*1:207 ;g;;én Thl Kim Hué 8 e 1.0667 1 (;.1339 i 0.1429 T l.-l43 N 40,000 I
21 }Iméf);ng Khoa 8 10113 | 01059 | 01071 0.857 30000
122 ;loémg Thi Ngoc Tram -_ : -8 ] 1.3385 | 0.06677 0.0893 - 77776.77717477 B - 25,07007 - 7
lé; ghi'ljhanh Huong o 7:777 N ].2813 K 0.0796 0.1020 0.7>l_;1 o 25;07007 ]
7 124 |Lé VTnhiThuiz_'in D 5 1.276;8k‘ 70.6677' 1 7070FA e 0.‘{29 715,000
125 [Nguydn ThiPhuongDung | 6 12604 | 00375 0.0476 0.286 10,000
126 |Hugnh Minh Quang 8 10008 | o106 | oixom | oss7 | 0000
127 [Neuydn HongLy . s 14816 | 00723 0107 | oss7 30000
128 |NewinAshTuin | 8 | 12835 | ooss7 |  oome | osm | 20000
129 |Truong Tén Vang 1 & 12559 | 0039 | o046 | o028 | 10000
130 |Hunh Quéc Phuong Thirnh | 6 13865 | 00343 | 00476 0.286 10,000
131 Mgk Héng Qué . - 12030 | oosa2 | oot 0286 10000
132 |Nguyén Thi ThanhLua | 8 | 12434 oos2 | onom | oss1 | 30,000 :
7 {33 Tran T;\ljr;luHé)ng - 774 - 13084 I 0.031;.7;.A 0.0408 0.286 il -—10,00_0‘ n




STT Ho tén Hé s6 cp bac Hé s6 hiéu qui hoat dong (ii) n:‘:’; g‘l’; ;‘;g S8 '“f:og;z::f:q':i ki
() H::ﬂ':‘;)m Hizz ‘(’]‘1')‘3 (=T*K | Gi)=@*G) | @Gv)=Cav) Gii)* i)
134 [Pang Dinh Tung 7 15866 0.0900 0.1429 1.000 35,000
135 |Duong Thi Thanh Thily 7 15028 | 00815 0.1224 0.857 0000
136 |Déing inh Ding Thac 6 16367 0027 | om0 | 074 Cas000
137 |V5 Thanh Tan 7 13607 0.0750 0.1020 0.714 25000
138 |Lé Duong 7| 118 | 00690 00816 | 0571 20000
139 |Le Nguyén Hai Linh 7 1.0635 0.0960 0.1020 0.714 25,000
140 [TrnHuyBih | 8 1.1788 0.0757 0083 | oms4 | 2500
141 [NgwénHoingNam | 7 L 0.0522 0.0612 0429 15000
142 [Nguyén Thi Thanh Tam 7 12123 | 00505 | 00612 0.429 15,000
143 [Nguyén Tén Phong 7 10093 0.0404 00408 | 0286 10,000
144 [Voamva | 8 10085 | 0.0885 0.0893 oms | as000
145 [TnVietHang | 10 | 14832 0.7228 10720 wmo | 37200 0
146 |Ly Thé Quynh — s | 1.006 0.1422 0.1429 L4 | 40,000
147 [Newén TrinDinhQui | 8 | 1215 01032 | 01250 1,000 35,000 ‘
l; Nguyénﬁ\//én Giang - 10 3 ;j37;11 0.0624 1 0.0857 76.785»7 73;0,(7)007 - 7
149 [Nguyén Thi Bach Ls s Losss | oloi2 | oaom 0.857 30000
150 [Hujnh Boan ThHi TéThas | 8 | 12657 | o0s46 |  oxom | 0857 30,000




S6 diém cia

STT Ho tén H¢ s6 cip bac Hé s6 hiéu qua hoat dgng (i) Liniryeahisl] S6 l"f: f;g:;f:q':iigum
@) Hzf:nt:';‘;“ Hizg ‘(’l‘s(')'g @=T*K | Gi)=0*G) | Gv)=(SGv) Gii)* (ii)

151 |L& Thi Thu Thao 7 1.5155 0.0673 0.1020 0.714 25,000

152 |L& Thi Van s | 10 | ows | oxom | es7 | 3000

13 |HaThiTh | 8 13785 0.0648 00893 | oma | 25000

154 [Nguyln Nege Dung 7 | 1sme | ooms | ooz oma | 25000

155 |Trin Thi Anh Tuyét 6 | 1550 00459 | 00714 0420 | 15000

156 [NewénThiLash | 6 Lais | 00485 ooma | oaw | 15,000

157 |Pham Lé Tuong Lan ﬁ 6 1.1418 MWO.O417 0.2)4;6 0.286 T 10,000

158 |Trin Lam Mén Thu 6 L0662 | 0.0447 00476 | o028 | 10000 7

159 [BaiNnatMin | 6 | 10547 | ooss2 | 00476 | 0286 1000

160 |Nguygn ThiL& Thiy | 10 1.0413 0312 | 01429 e | s0000

161 [NewénThi AnhNgoe | 10 | 1768 | o072 | 1283 2834 | 449200

162 |Lt Hoang Minh T 8 1.4723 0.0970 0.1429 1143 40000

163 [Phan Minh Ai s | wss | om0 | o9 | e | a0000

164 |L& Thi Td Uyén 8 1.2753 00840 | 01071 0857 | 30000

165 |V Thi Xuyén 7| 1es4s 0.6784 11429 8.000 280,000

166 |Van Thi Thanh Han | s 1122 | o0so3s | o083 | om4 | 25000

167 Nguyén B3 Vict 7| res2r | ooes | oo ona | 25,000




STT Ho tén Hé s6 cip bic Hé s6 hiéu qui hoat dang (ii) n:";:ﬁ:(‘) Z‘Lig S8 '“E:f;i::f:q‘:‘: lll“ag"‘"'
o) H;f:n‘:‘;)'“ H‘;:‘; ‘:}‘Z')'g @=T*K | Giy=0)*G) | @Gv)=(Cav) aiD)* Gii)

168 |V Minh Ditc 7 12027 0.0632 0.0816 0.571 20,000

169 |Nguydn Dirc Vinh 8 1.2083 0.0591 0.0714 0.571 20000
170 [Neuyda TuyétNnng | 7 | 14917 | oos2t | 01224 0.857 30000
171 |Lé Thi Thu Dung 7 12415 | 0.0658 0.0816 0511 20,000

172 |Trén Thanh Canh 7 | 1067 | 0059 0.0612 0.429 15000
173 |V Tuong Huy 6 12160 | 0.0587 0.0714 040 | 1se00
174 |BaoNgwy&tMinhTam | 6 1.2799 0.0372 0.0476 0286 10000
175 |pinh ThiHwone | 6 | 10127 | o040 | o046 | o028 | 1000
176 |Cao Thi Anh Hoa ] o | 1o | 01483 01587 | 1420 50,000 -
177 |Hoéng Thi Neoe Thudn s | 130 | 00959 | 01250 | 1000 35000
178 |LeHmuMinhTié | 8 | 14679 03528 | 05179 a3 145,000
179 [Ng6 Van Thanh s | 120 | o083 o107 | 0857 30000

180 |Hugnh ThiMaiTrang | 8 | 11263 | o064 | ooma | osm 20000
181 |NewdnKibuDuenAsh | 6 | 12435 | oo76 | o2 | osm | 20000

182 [Nguyén Thi Thy s | s 00472 | 00536 | 0429 © ise00
183 |H Trinh Thay Minh V 7| 1062 | o076 0.0612 0420 |  1s000
184 |Pham Thi Thiy Dung . 6 | 10593 00450 | o047 | o028 | 10000




STT Ho tén Hé s cip bac Hé s6 hiéu qui hoat ddng (ii) n:i;‘f:(‘) ;‘;‘; : 86 '“f:f ;‘:’):;f:q’:‘:’ilg““
(i) Hif:nt:';)m H‘;z‘; ‘(’g‘g ()=T*K @iii) = (i) * (i) (iv) = (C(iv)/ T(ii))* (iii)
185 [Nguyén Tran Minh Duy 5 1.0742 0.0532 0.0571 0.286 10,000
71;677 Ding Dinh Doan Thyc | 797 | 13875 0.6864 ] 7).97524 8‘.;71—”__ 773()0,00‘0;7
187 ;l‘rz“m-Ha;; Hiéu 7 7;3 ] 1 .4_931 o.o7iz7 1 0 1671 7 0.857 - 30,000 B
1788 N:gu;e;] Thi Thanh ;/éni 7 7” 7 1.3087 0.03]?:7 7(;.04;);” o 62#6"”_4 10,0007
1:8§7 ;e ;Ai;a;Q@: - . 7*4 1.3726_ | 0.0;81 B 0.1071 70:429 7 7175,066
190 [Ngé Thiy Dung '7 1.2743 7765204 7777()7.046;7 0'.?—_86___ 77777?&0' 7
151 {_-);fu-\g Th1 Quynh Trang 7‘ - 771.3820 0.0295 I 0.0408 o:v.ss B 10,000 -
192 [Nguyén Duy Khénh - 6 1.2859 0.0370 0.0476 [ o?zsg | 170,ooov
1937 Lé Thanh Tang ] 44v | 1'3130 i E._0544 ‘770.0%1;1' | 0.286 - 16,000 7
194 ;ang H;Ar;g 'l:l;lyéni 7 8 1.0520 70.]018 7 0.1071 0857 | - 7730,0700 :
179;7 ;,evf);)h Lia‘lmr o '7 | 1.0483 0.0389 ! ‘;).;)40; e 0.286 - 10,700577 o
19 [NewdnTiénbze | 8 | 1253 | ons | o7 | 128 | as00
197'7 L& Ngoc Sang 87 BB 50470*7 0.4175 vo.7114 5;917 : 199,20(; -
198 [TnThiBachTuyét | 8 | 10385 | 0080 | 00893 0714 25,000
19§ I_\Igzl;en Thi Ngoc Huyén 5 | 1.26527 7 60;52 0.0571 0.286 10,000




STT Ho tén Hé sé cép bac Haé s6 hiéu qua hoat dgng (ii) n:(if’iif:; ‘;:;g 86 l"g: f;i:;f:q’:izguﬁ
@) H‘;f:nt:';)'“ H;;‘; ‘(’f(‘)‘g (=T*K | G)=@*G) | @Gv)=Cav)y SGi)* i)

200 [Nguyén Thu Thao 7 1.0263 0.0597 0.0612 0.429 15,000

201 |Nguyén ThirTrhu Trang s 13878 0.0441 3 o.oés]z N 0.429 B 15,000 -

202 [NguydnNhanPhong | 9 | 10263 | 00619 0.0635 osn | 20000

203 |Trdn Quéc Thinh 6 1.71743 ) 70.051‘7" . _‘0.0952“ | 7&07.7571 Awiiﬁi—éo,o—ooA

726?@%}@@%& - 4»;V787 | e *0.17268 - _-0'.14'29 | 1.143 7 7 40,000 -

»205 TTan Nguyen R 8 | 1.(7)'151 *0.65_()4__ '0.071_4"“ A __0:571 R 2707,060“7 -

206 Nguyéh Mau Phu Liém— | E ; 71'.02.6;1 o.0;95 | 0o0si6 | osm | 20,600 |

20:/ Nguye:Trun_gNgan 1 7 1.0043 6.0406 0.0408 0.286 - 10,0007 7777

208 |poanThiLy | s | 1osss | o00s47 |  oos7 0286 10000

209 |Nguyén Ding Tam 7 1.0141 0.0604 0.0612 0.429 15,000




APPENDIX II

LIST OF EMPLOYEES ELIGIBLE TO PARTICIPATE IN THE 2026 ESOP
(Attached to Resolution of the BOD No. 11B/2026/NQ-HPQT/AIG dated 01/10/2026)

No. Full Name c:::lintci?e:t Performance efficiency coefficient (ii) Employee’s score Num:):::::léamr:s;:)l’leoecated
G) cof;_:’:i‘:::ym cﬁ:;_fg:::'(‘;:) (i)=T*K Gii)=G0) * Gi) | Gv) = (SGv) SGi)* Gii)
1,476 260.0494 24.750 34.0152 280.273 9,809,572
1 [Nguyén Thién Tric 10 1.7493 0.9819 1.7176 17.176 601,172
2 |Nguyén Bao Tung 10 1.6760 1.1933 2.0000 20.000 700,000
3 |Nguyén Ba Luong 10 1.6109 0.0709 0.1143 1.143 40,000
4  [Margaret Chua 10 1.0432 0.1917 0.2000 2.000 70,000
5 |Huynh Thanh Lam 10 1.7472 0.7522 1.3143 13.143 460,000
6 |Phan Duy Hiéu 10 1.7468 0.5071 0.8857 8.857 310,000
7  |Phan Bao Thuy Tran 9 1.4982 0.3390 0.5079 4.571 160,000
8  |Quéch Thi Thu Phuong 9 1.2112 0.1311 0.1587 1.429 50,000
9  |Nguyén Thi Héng Tric 9 1.3239 0.1199 0.1587 1.429 50,000
10 |Nguyén Huong Thao 8 1.5066 0.0948 0.1429 1.143 40,000
11 [Nguyén Diéu Linh 8 1.4741 0.0969 0.1429 1.143 40,000




No. Full Name ctl::fsfixtcii(;: t Performance efficiency coefficient (ii) Employee’s score Num:)::::hsl;‘:al;:sl:)llzzcated
@) cof:f:‘c'i::ym cco‘e’;'r:z::::'("l'(‘) ({i)=T*K (i) = () * Gi) | Gv)= (SGv)/ SGii)* (i)

12 |Pham Hiru Hao 8 1.2389 0.1153 0.1429 1.143 40,000

13 |Phan Tuén Cudng 8 15102 0.0946 0.1429 1.143 40,000

14 |Lé Thi Tra Huong 8 1.3688 0.1044 0.1429 1.143 40,000

15 |Vd Thuy Kién 6 1.3383 0.1423 0.1905 1.143 40,000

16 |Duong Man Linh 7 1.2848 0.0953 0.1224 0.857 30,000

17 | V& Ngoc Huyén Chau 8 1.2042 0.0890 0.1071 0.857 30,000

18 [Nguyén Thi Ngoc Linh 9 1.0252 0.0929 0.0952 0.857 30,000

19 |Truong Ngoc Hiéu 6 1.2612 0.1133 0.1429 0.857 30,000

20 |Lé Nguyén Han 6 1.2347 0.1157 0.1429 0.857 30,000

21 [Nguyén Trong Hop 6 1.2669 0.0940 0.1190 0.714 25,000

22 |3 Thi Phuong Ngoc 6 1.0585 0.1125 0.1190 0.714 25,000

23 |Bui Thi Mai Hién 8 1.4449 0.0618 0.0893 0.714 25,000

24 |Nguyén Phuong Thao 6 1.0823 0.0880 0.0952 0.571 20,000

25 |Phan Thi Quynh Chi 7 1.0817 0.0755 0.0816 0.571 20,000




No. Full Name c(l::fsliltcii(::lt Performance efficiency coefficient (ii) Employee’s score Num:’::::: lll;:;sl:;,le(:cated
@) coesf‘;_:’ci;;i:ym ccoz:,'r:::::'(";) ({)=T*K Gi) =@ * Gi) | Gv)=(Cav)/ SGii)* Gii)
26 |Tran Thi Nguyét 6 1.2733 0.0748 0.0952 0.571 20,000
27 |Trén Kiéu Anh 6 1.2508 0.0761 0.0952 0.571 20,000
28 |Ping Trang Ngoc Khanh 7 1.2687 0.0643 0.0816 0.571 20,000
29 |Nguyén Vin Khoa 6 1.2529 0.0760 0.0952 0.571 20,000
30 |Luong Thi Nga 6 1.3579 0.0701 0.0952 0.571 20,000
31 [Nguyén Quy Trong 6 1.3389 0.0711 0.0952 0.571 20,000
32  [Phan Thi Thu Ha 6 1.2444 0.0765 0.0952 0.571 20,000
33 |Pinh Ngoc Cin 6 1.2069 0.0789 0.0952 0.571 20,000
34 |Ha Cam Thay 6 1.2069 0.0789 0.0952 0.571 20,000
35 |Nguyén Huy Tuén 6 1.2807 0.0744 0.0952 0.571 20,000
36 |Nguyén Thi Tiéu Mi 6 1.0618 0.0897 0.0952 0.571 20,000
37 |Vii Vin Hiéu 6 1.4314 0.0665 0.0952 0.571 20,000
38 |Bui Anh Vi 6 1.1714 0.0813 0.0952 0.571 20,000
39 [Hoang Thi Linh Anh 6 1.1328 0.0841 0.0952 0.571 20,000




No. Full Name c:::fi‘.tcii(::, y Performance efficiency coefficient (ii) Employee’s score Num:’::::: Ill‘:anr;;sl:)llleoecated
@) coff‘:_:'c': ::y(’l‘) cﬁ:;‘é::::'("é‘) ()=T*K Gii) = G) * i) | Gv) = (SGv) SGi)* (i)
40 |Hoang Phuong Thao 6 13789 0.0518 0.0714 0.429 15,000
41 [Nguy&n Thi Thanh Tuyén 5 13015 0.0659 0.0857 0.429 15,000
42 |LuuKiéu Oanh 5 11714 0.0732 0.0857 0.429 15,000
43 [Nguyn Viét Tan 5 1.1167 0.0768 0.0857 0.429 15,000
44 |Pham Thi Thanh Huomg_ 5 14465 0.0593 0.0857 0.429 15,000
45 |Nguyén Thai Nguyén 6 1.2117 0.0589 0.0714 0.429 15,000
46 |Trin Minh Thoan 6 1.1985 0.0596 0.0714 0.429 15,000
47 |Phan Hiu Nhan 6 1.1007 0.0649 0.0714 0.429 15,000
" 48 |Lé& Tuén Danh 6 1.0912 0.0655 0.0714 0.429 15,000
49 |Hoang Khanh Ha 5 1.1617 0.0738 0.0857 0.429 15,000
50 |Hoang Thi Thu Ha 5 1.0987 0.0780 0.0857 0.429 15,000
51 |Trin Anh Toan 6 1.0286 0.0694 0.0714 0.429 15,000
52 |Nguyn Thi Trim Anh 6 1.0270 0.0695 0.0714 0.429 15,000
53 |Nguyén Hanh Thién Thu 6 1.0621 0.0448 0.0476 0.286 10,000

W2 N O




No. Full Name c::;;::;':‘ t Performance efficiency coefficient (ii) Employee’s score Num:):;::hsléa;;i:;le()ecated
® coefficient (T) c(;:?f::l;eb:tt i((;-l(l) G = ()im GGy ) * (i)
54 |Lé Quédc Huy 5 0.0532 0.286 10,000
55 |Nguyén Thi Kiéu Oanh 5 0.0534 0.286 10,000
56 [Nguyén Thi Kim Léc 5 0.0479 0.286 10,000
57 [Nguyén Thi Ngoc Oanh 5] 0.0535 0.286 10,000
58 |Dd Phan An Binh 5 0.0508 0.286 10,000
59 |Hd Thi Thanh Thiy 5 0.0544 0.286 10,000
60 |Phan Thi Tram Anh 5 0.0512 0.286 10,000
61 |DPédng Quang Anh 5 0.0498 0.286 10,000
62 |Pham Héng Quang 5 0.0521 0.286 10,000
63 |V3 Thi Thanh Nhan 5 0.0521 0.286 10,000
64 |Thai Thi Tuyét Linh 5 0.0539 0.286 10,000
65 |Nguyén Bich Hing 5 0.0498 0.286 10,000
66 |T6 Thi Chau Khang 5 0.0522 0.286 10,000
67 |Lé Kim Phung 5 0.0527 0.286 10,000

S~ O




Position

No. Full Name Soeffictent Performance efficiency coefficient (ii) Employee’s score Num:’::::: léa';';sl:)l,l;cated
@) cof;':lcl::: ;i:ym ccog;‘f;:::::'("l:) (i)=T *K Gii) = G) * Gi) | Giv) = (SGv) SGii))* (i)
68 |Nguyén Thi Hong Hanh 5 1.0688 0.0535 0.0571 0.286 10,000
69 |Tran Thi Héng Suong 5 1.2533 0.0456 0.0571 0.286 10,000
70 |L& Nguyén Poan Duy 9 1.5217 0.9388 1.4286 12.857 450,000
71 |Pham Huy Khai 9 1.4688 1.0461 1.5365 13.829 484,000
72 |Huynh Céng Khang 8 1.3385 0.1067 0.1429 1.143 40,000
73 |Lé Thi Thu Huong 8 1.1643 0.1227 0.1429 1.143 40,000
74 |Ngé Thi Minh Hanh 8 1.1962 0.0896 0.1071 0.857 30,000
75 |Trén Hoai Thu 8 1.2089 0.0886 0.1071 0.857 30,000
76 |Ta Thi Thanh Nhan 8 1.2578 0.0852 0.1071 0.857 30,000
77 |Nguyén Hitu Lé Quyén 8 1.0138 0.1057 0.1071 0.857 30,000
78 |Hoang Nir Kiéu Thuong 7 1.2600 0.0648 0.0816 0.571 20,000
79 |Tran Thi Uyén Phuong 7 1.2612 0.0647 0.0816 0.571 20,000
80 |Truong Thi Diém 7 1.4269 0.0572 0.0816 0.571 20,000
81 |Phan Nguyén Thién Thanh 8 1.0219 0.0699 0.0714 0.571 20,000




No. Full Name c:::fiitciioel:lt Performance efficiency coefficient (ii) Employee’s score Num?::::hsl;;a';:sl:}llﬁcated
0] coesfet_:‘c'; ::y(T) :;:;‘t_::::’::'("lz) ([)=T*K @) = () * (i) | Gv) = (SGv) SGii)* (i)
82 |Lé Thi Thiy Quynh 7 1.1018 0.0741 0.0816 0.571 20,000
83 |Luong Thi Ninh Giang 7 1.0259 0.0398 0.0408 0.286 10,000
84 [Sun Zhenyu 9 1.0654 0.1490 0.1587 1.429 50,000
85 |Van Thi Diéu Huyén 7 1.2785 0.1117 0.1429 1.000 35,000
86 |Huynh Hiru Dirc 7 1.2387 0.1318 0.1633 1.143 40,000
87 |Truong Thi Lé Tuyét 7 1.2241 0.1000 0.1224 0.857 30,000
88 |Phan DPinh Hong Chau 7/ 1.2802 0.0956 0.1224 0.857 30,000
89 [Nguyén Diép Phép 8 1.2628 0.0707 0.0893 0.714 25,000
90 |Pham Piang Long 10 1.5291 0.6831 1.0446 10.446 365,600
91 |Ly Lac Bich Ngoc 10 1.4601 0.2450 0.3577 3.577 125,200
92 | Vii Quéc Tuan 10 1.0113 0.1695 0.1714 1.714 60,000
93 |Nguyén BaKy 10 1.2915 0.1106 0.1429 1.429 50,000
94 |Nguyén Viét Pat 10 1.3228 0.0864 0.1143 1.143 40,000
95 |Lé Doéng Buc Vin 10 1.4779 0.0967 0.1429 1.429 50,000




No. Full Name c:::éf;‘:“ Performance efficiency coefficient (ii) Employee’s score Num:)::::hs I;Ea':;;s;:)l::ated
@) cof:r:‘c':’e :::ym ccoz;‘r:::::'("é‘) (i) =T * K Giiy=G) * Gi) | Gv) = (SGvy SGi)* Gii)
96 |Nguyén Thi My Duyén ~ 8 1.4816 0.0964 0.1429 1.143 40,000
97 |Phan Coéng Thuéan 8 1.3391 0.1067 0.1429 1.143 40,000
98 |Goh Eng Cheong 10 0.9986 0.1144 0.1143 1.143 40,000
99 |Trdn Anh Tuin 8 1.2541 0.0997 0.1250 1.000 35,000
100 |Ping Tam Trung 8 1.3829 0.0904 0.1250 1.000 35,000
101 [Nguyén Vin Chuc 8 1.0713 0.1000 0.1071 0.857 30,000
102 [Nguyén Lé Minh Truyén 8 1.2915 0.0691 0.0893 0.714 25,000
103 |Lé& Van Ké 7 1.4729 0.0693 0.1020 0.714 25,000
104 [Nguyén Vin Nghia 7 1.3740 0.0743 0.1020 0.714 25,000
105 [Nguyén Thi Sa My 7 1.3688 0.0745 0.1020 0.714 25,000
106 |Nguyén Tién Diing 8 1.3431 0.0532 0.0714 0.571 20,000
107 [Nguyén Vin Vuong 8 1.2241 0.0584 0.0714 0.571 20,000
108 |Lé Tri Thong 8 1.0702 0.0834 0.0893 0.714 25,000
109 |Hb Van Thién Hai 6 1.1853 0.0402 0.0476 0.286 10,000




No. Full Name c:::iil::ii.::lt Performance efficiency coefficient (ii) Employee’s score Numr:::cf: l;aamrc:,sl:;,Lc)ecated
@ cofif;':lcii(::i:y(T) cf‘e’;‘;::::'("l;‘) (i)=T *K Gii)= () * Gi) | Gv) = (Sav) SGi)* Gii)
110 |Nguyén Thanh Liém 6 1.2887 0.0369 0.0476 0.286 10,000
111 |Nguyén Tén Tai 6 12710 0.0375 0.0476 0.286 10,000
112 [Nguyén Minh Gitp 6 1.1793 0.0404 0.0476 0.286 10,000
113 |Lai Minh Tuén 6 1.2220 0.0390 0.0476 0.286 10,000
114 |Nguyén Hong Lam 6 1.2229 0.0389 0.0476 0.286 10,000
115 |Nguyén Ngoc Tin 6 1.2227 0.0389 0.0476 0.286 10,000
116 |Tran Tuén Vi 6 1.2758 0.0373 0.0476 0.286 10,000
117 [Nguyén Tén Tao 6 1.3115 0.0363 0.0476 0.286 10,000
118 [P Quang Sang 6 1.2083 0.0394 0.0476 0.286 10,000
119 |Nguyén Phi Hing 6 1.1063 0.0430 0.0476 0.286 10,000
120 [Nguyén Thi Kim Hué 8 1.0667 0.1339 0.1429 1.143 40,000
121 |Truong Ping Khoa 8 1.0113 0.1059 0.1071 0.857 30,000
122 [Hoang Thi Ngoc Trém 8 1.3385 0.0667 0.0893 0.714 25,000
123 |Dinh Thanh Huong 7 1.2813 0.0796 0.1020 0.714 25,000




No. Full Name c(]::fstinlcii(:a:t Performance efficiency coefficient (ii) Employee’s score Num:’::::: lg:;:sl:}l'l;cated
@ coffj_:‘ci;::ym :;:;2:::::‘&“) ({)=T*K (i) = () * (i) | Gv) = (Gv) SGii)* (iii)
124 |Lé& Vinh Thuén 5 1.2658 0.0677 0.0857 0.429 15,000
125 |Nguy&n Thi Phuong Dung 6 1.2694 0.0375 0.0476 0.286 10,000
126 [Huynh Minh Quang 8 1.0098 0.1061 0.1071 0.857 30,000
127 [Nguyén Hong Ly 8 1.4816 0.0723 0.1071 0.857 30,000
128 |Nguyén Anh Tuin 8 1.2835 0.0557 0.0714 0.571 20,000
129 |Truong Tén Vang 6 1.2559 0.0379 0.0476 0.286 10,000
130 [Huynh Quéc Phuong Thanh 6 1.3865 0.0343 0.0476 0.286 10,000
131 |Nguyén Hdng Qué 5 1.2939 0.0442 0.0571 0.286 10,000
132 [Nguyén Thi Thanh Lua 8 1.2434 0.0862 0.1071 0.857 30,000
133 |Tran Thi Thu Hong 7 1.3084 0.0312 0.0408 0.286 10,000
134 |Pang Pinh Ting 7 1.5866 0.0900 0.1429 1.000 35,000
135 |Duong Thi Thanh Thiy 7 1.5028 0.0815 0.1224 0.857 30,000
136 |Ping Dinh Ding Thac 6 1.6367 0.0727 0.1190 0.714 25,000
137 |V& Thanh T4n 7 1.3607 0.0750 0.1020 0.714 25,000




No. Full Name c:::étci:::l ¢ Performance efficiency coefficient (ii) Employee’s score Num:’:::cf: E::l:;’l;cated
@) coffef_:‘:; ::y(T) cco‘e’;‘r::::::'("';‘) (ii)=T*K Gii)= @) * Gi) | Gv)=(CGv) SGii)* (i)
138 |Lé& Duong 7 1.1839 0.0690 0.0816 0.571 20,000
139 |Lé& Nguyén Hai Linh 7 1.0635 0.0960 0.1020 0.714 25,000
140 |Tran Huy Binh 8 1.1788 0.0757 0.0893 0.714 25,000
141 [Nguyén Hoang Nam 7 1.1732 0.0522 0.0612 0.429 15,000
142 [Nguyén Thi Thanh Tam 7 12123 0.0505 0.0612 0.429 15,000
143 [Nguyén Tin Phong 7 1.0093 0.0404 0.0408 0.286 10,000
144 [V Anh Vi 8 1.0085 0.0885 0.0893 0.714 25,000
145 |Trin Viét Hing 10 1.4832 0.7228 1.0720 10.720 375,200
146 |Ly Thé Quynh ' 8 1.0046 0.1422 0.1429 1.143 40,000
147 |Nguy@n Trin Dinh Qui 8 12115 0.1032 0.1250 1.000 35,000
148 [Nguy&n Vin Giang 10 1.3741 0.0624 0.0857 0.857 30,000
149 [Nguyan Thi Bach Lé 8 1.0585 0.1012 0.1071 0.857 30,000
150 |Huynh Poan Thi TS Thao 8 1.2657 0.0846 0.1071 0.857 30,000
151 |Lé Thi Thu Thao 7 1.5155 0.0673 0.1020 0.714 25,000




No. Full Name c(l:::tiifioe: t Performance efficiency coefficient (ii) Employee’s score Num:’::::hs;al:;:;icated
10) co::_:'c'; ::y(T) cCo(e)fl'lt;: ::::'(‘;'(‘) ([{i)=T*K (i) =) * Gi) | Gv)= (Cav)/ SGii)* (i)
152 |Lé Thi Van 8 1.0263 0.1044 0.1071 0.857 30,000
153 |Ha Thi Thu 8 1.3785 0.0648 0.0893 0.714 25,000
154 |Nguyén Ngoc Dung 7 1.3734 0.0743 0.1020 0.714 25,000
155 |Trén Thi Anh Tuyét 6 1.5550 0.0459 0.0714 0.429 15,000
156 |Nguyén Thi Lanh 6 1.4718 0.0485 0.0714 0.429 15,000
157 |Pham L& Tudng Lan 6 1.1418 0.0417 0.0476 0.286 10,000
158 |Tran Lam Man Thu 6 1.0662 0.0447 0.0476 0.286 10,000
159 |Bui Nhat Minh 6 1.0547 0.0452 0.0476 0.286 10,000
160 |Nguyén Thi L§ Thiy 10 1.0413 0.1372 0.1429 1.429 50,000
161 |Nguy&n Thi Anh Ngoc 10 1.7268 0.7432 1.2834 12.834 449,200
162 |Lir Hoang Minh Tt 8 1.4723 0.0970 0.1429 1.143 40,000
163 |Phan Minh Ai 8 1.1881 0.1202 0.1429 1.143 40,000
164 |Lé Thi TG Uyén 8 1.2753 0.0840 0.1071 0.857 30,000
165 |V& Thi Xuyén /i 1.6846 0.6784 1.1429 8.000 280,000




Position

No. Full Name coetficient Performance efficiency coefficient (ii) Employee’s score Num?::::hsléamr;sl:)l'l;cated
@) coff;'g;:i:”m ci:;‘;:::::'(‘;:) (i)=T*K Gii)= @) * Gi) | Gv) = (SGv) SGiD)* (i)
166 |Vén Thi Thanh Héan 8 1.1122 0.0803 0.0893 0.714 25,000
167 [Nguyén D3 Viét 7 1.0527 0.0969 0.1020 0.714 25,000
168 |V Minh Buc ¥ 1.2927 0.0632 0.0816 0.571 20,000
169 |Nguyén Dic Vinh 8 1.2083 0.0591 0.0714 0.571 20,000
170 [Nguyén Tuyét Nhung 7 1.4917 0.0821 0.1224 0.857 30,000
171 |L& Thi Thu Dung 7 1.2415 0.0658 0.0816 0.571 20,000
172 |Tran Thanh Canh 7 1.0267 0.0596 0.0612 0.429 15,000
173 |V5 Tudng Huy 6 1.2169 0.0587 0.0714 0.429 15,000
174 |Bao Nguyét Minh Tam 6 1.2799 0.0372 0.0476 0.286 10,000
175 |Pinh Thi Huong 6 1.0127 0.0470 0.0476 0.286 10,000
176 |Cao Thi Anh Hoa 9 1.0701 0.1483 0.1587 1.429 50,000
177 |Hoang Thi Ngoc Thuén 8 1.3038 0.0959 0.1250 1.000 35,000
178 |L& Hiru Minh Triét 8 1.4679 0.3528 0.5179 4.143 145,000
179 [Ng6 Van Thanh 8 1.2770 0.0839 0.1071 0.857 30,000




Position

No. Full Name coelficient Performance efficiency coefficient (ii) Employee’s score Num::)e::cfhs l;;f;‘;:)lll;cated
10) coff‘;'_:‘cii‘:;i:ym c(;::f:: ::’::'("lz) ([)=T*K (i) = @) * Gi) | Gv) = (SGv)/ SGi)* (i)
180 |Huynh Thi Mai Trang 8 1.1263 0.0634 0.0714 0.571 20,000
181 |Nguyén Kiéu Duyén Anh 6 1.2435 0.0766 0.0952 0.571 20,000
182 [Nguyén Thi Thy 8 1.1356 0.0472 0.0536 0.429 15,000
183 |Hb Trinh Thiy Minh 7 1.0621 0.0576 0.0612 0.429 15,000
184 [Pham Thi Thuy Dung 6 1.0593 0.0450 0.0476 0.286 10,000
185 |Nguyén Tran Minh Duy 5 1.0742 0.0532 0.0571 0.286 10,000
186 |Pang Dinh Doan Thuc 9 1.3875 0.6864 0.9524 8.571 300,000
187 |Trdn Hanh Hiéu 8 1.4931 0.0718 0.1071 0.857 30,000
188 |Nguyén Thi Thanh Van 7 1.3087 0.0312 0.0408 0.286 10,000
189 |Lé Minh Quan 4 1.3726 0.0781 0.1071 0.429 15,000
190 |Ngé Thuy Dung 7 1.2743 0.0320 0.0408 0.286 10,000
191 |[Piang Thi Quynh Trang 7 1.3820 0.0295 0.0408 0.286 10,000
192 |Nguyén Duy Khanh 6 1.2859 0.0370 0.0476 0.286 10,000
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193 |Lé Thanh Tung 4 1.3130 0.0544 0.0714 0.286 10,000
194 |Ding Hoang Thuyén 8 1.0520 0.1018 0.1071 0.857 30,000
195 |Lé Dinh Lam 7 1.0483 0.0389 0.0408 0.286 10,000
196 |Nguyén Tién Dirc 8 1.2536 0.1282 0.1607 1.286 45,000
197 |L& Ngoc Sang 8 1.7040 0.4175 0.7114 5.691 199,200
198 |Tran Thi Bach Tuyét 8 1.0385 0.0860 0.0893 0.714 25,000
199 |Nguyén Thi Ngoc Huyén S 1.2652 0.0452 0.0571 0.286 10,000
200 |Nguyén Thu Thao 7 1.0263 0.0597 0.0612 0.429 15,000
201 [Nguyén Thi Thu Trang 7 1.3878 0.0441 0.0612 0.429 15,000
202 [Nguyén Nhén Phong 9 1.0263 0.0619 0.0635 0.571 20,000
203 |Tran Quéc Thinh 6 1.1743 0.0811 0.0952 0.571 20,000
204 |Ta Thanh Hai 8 1.1264 0.1268 0.1429 1.143 40,000
205 |Tran Nguyén 8 1.0151 0.0704 0.0714 0.571 20,000
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206 |Nguyén Mau Phi Liém 7 1.0267 0.0795 0.0816 0.571 20,000

207 |Nguyén Trung Ngan 5 1.0043 0.0406 0.0408 0.286 10,000

208 |Doan Thi Ly 5 1.0455 0.0547 0.0571 0.286 10,000

209 [Nguyén Ding Tam 7 1.0141 0.0604 0.0612 0.429 15,000
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